Republic of the PHhilippines

Bepartment of Education

REGION VII - CENTRAL VISAYAS
Division of City Schools - Tagbilaran City

Office of the Schools Division
Superintendent
July 2, 2025

DIVISION MEMORANDUM
No. 395 , 8.2025

AMENDED QUALIFICATION STANDARDS FOR TEACHER I-III, MASTER TEACHER 1-
IV, AND SCHOOL PRINCIPAL I-IV POSITIONS, AND THE QUALIFICATION STANDARDS
FOR NEWLY CREATED TEACHER IV-VII AND MASTER TEACHER V POSITIONS

TO:  Assistant Schools Division Superintendent
Chief, CID and SGOD
Education Program Supervisors
All Public and Private Elementary and Secondary Principals
All Others Concerned

1. This Office, through the Curriculum Implementation Division, hereby disseminates
DepEd Order No. 019, s. 2025 titled Amended Qualification Standards for Teacher I-1II,
Master Teacher I-IV, and School Principal I-IV Positions, and the Qualification
Standards for Newly Created Teacher IV-VII and Master Teacher V Positions.

2. For more details, please see enclosures.

3 For immediate dissemination and strict compliance.

For the SDS:

WILFREDA D. BONGALOS PhD CESO V
Schools Division Superintendent

ﬁ ARIEL A. LAGURA PhI ¥
OIC, Assistant Schools Division Superintenden

WDB/JAAL/CID/JTB

H. Zamora St., Dampas, Tagbilaran City, Bohol
(038)427-1702; (038)427-2506

tagbilarancity.division@deped.gov.ph
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Republic of the -Bhilinpim
Bepartment of Education

JUN 7 L 2075

DepEd ORDER
No. 1114,s.2025

AMENDED QUALIFICATION STANDARDS FOR TEACHER I-1II, MASTER TEACHER I-1V,
AND SCHOOL PRINCIPAL I-IV POSITIONS, AND THE QUALIFICATION STANDARDS
FOR NEWLY CREATED TEACHER IV-VII AND MASTER TEACHER V POSITIONS

To: Undersecretaries
Assistant Secretaries
Bureau and Service Directors
Regional Directors
Schools Division Superintendents
Public Elementary and Secondary School Heads
All Others Concerned

1. Consistent with the principle of competency-based human resource systems
upheld by the Civil Service Commission (CSC) and the Department of Education (DepEd)
through its Agencv Merit Selection Plan (MSP) and in view of the implementation of
Executive Order (EO) No. 174, s. 2022, on Establishing the Expanded Career Progression
System for Public School Teachers, DepEd, through the Bureau of Human Resource and
Organizational Development, in coordination with the CSC, has reviewed the Qualification
Standards {QS) for DepEd teaching and school principal positions.

2 The Department, through this Order, formally adopts CSC Resolution No. 2500471
dated May 28, 2025, which approved the revised QS for Teacher | to Teacher 1Il, Master
Teacher [ to Master Teacher IV, and School Principal 1 to School Principal IV positions, as
well as the QS for Teacher IV to Teacher VII and Master Teacher V positions created by
virtue of EO No. 174, s. 2022.

3. This shall cover all school principals and teaching positions within the public basic
education sector, both elementary and secondary levels (junior and senior high school),
except Special Science Teacher (SST) and Special Needs Education Teacher (SNET)
positions. All appointments to covered positions shall be governed by the DepEd Merit
Selection Plan (MSP), along with subsequent guidelines on Recruitment, Selection, and
Appointment (RSA), and applicable Civil Service rules. The existing QS for SST and SNET
positions shall remain in effect unless otherwise modified or amended throu;.,h subsequent
issuances.

4. Effective immediately upon the issuance of this Order, all appointments, including
promotion and reclassification of positions, shall strictly adhere to the amended and newly
created QS. Vacant positions that were published or posted before the effectivity of this
Order shall be processed under the QS in force at the time of their publication or posting.
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5. A certified true copy of CSC Resolution No. 2500471 dated May 28, 2025, is
attached and forms an integral part of this Order:

6. All existing provisions of relevant DepEd Orders, CSC rules and regulations, and
other related issuances that are inconsistent with this Order are repealed. rescinded, or
amended accordingly.

7. This Order shall take effect immediately from its approval and publication on the
DepEd website. Certified copies of this Order shall be registered with the Office of the
National Administrative Register (ONAR) at the University of the Philippines Law Center
(UP LC), UP Diliman, Quezon City.

8. For more information, please contact the Bureau of Human Resource and
Organizational Development-Human Resource Development Division, 4th Floor,
Mabini Building, Department of Education Central Office, DepEd Complex, Meralco
Avenue, Pasig City, through email at bhrod.hrddi@deped.gov.ph or telephone number (02)
8470-6630.

9. Immediate dissemination of and strict compliance with this Order is directed.

AS’()N

ANG

Secretary

Encl.:
As stated

Reference:
DepEd Order No. 39, s, 2007

To be indicated in the Perpetual Index
under the following subjects:

AMENDMENT
APPOINTMENT
BUREAUS AND OFFICES
POLICY

PRINCIPAL
QUALIFICATIONS
SELECTION

TEACHER

JDMC, MPC, DO Amended Quabficaton Standards
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(Enclosure to DepEd Order No. (114, s.2025)

CIVIL SERVICE COMMISSION
Republic of the Philippines

QUALIFICATION STANDARDS

Re: Amendment to the Qualification Standards
(QS) for Teacher I-1li, Master Teacher I-1V,
and School Principal I-1V Positions and the
Q5 for Newly-Created Teacher IV-Vil and
Master Teacher V Position in the
Department of Education (Deptd)

X s mmmmm oY

NOTICE OF RESOLUTION

Sir/Madam:

The Commission promulgated on 28 May 2025 Resolution No. 2500471 on the above-
cited case, copy attached. lts original is on file with this Commission.

22 May 2025
Very truly yours,

i Digitally signed by Limare-
(nas - A BSERSSY
+02'00
KATHERINE LIMARE-DELMORO
Director IV

Commission Secretariat and Liaison Office
Copy furnished:

Secretary Juan Edgardo M. Angara
Department of Education

2nd Floor Department of Education Building
Deped Meralco Avenue,

1605 Pasig City

Director IV Victoria F. Esber

Civil Service Commission National Capital Region
Na. 25 Kaliraya Street, Barangay Dofa Josefa
1113 Quezon City

Director H Margarita G. Reyes

Civil Service Commission Field Office — Makati
9/F, Building 2, Makati City Hall, 1.P. Rizal Street,
Barangay Poblacion,

1200 Makati City

CSLO/SSD/APS fvec

W - Bawat Kawani, Lingkod Bayani
9 C5C Bullding, IBP Road, Batasan Hills, 1126 Quezon City 3 (02) 931-7935/(02) 931-7939/(02) 931-8092 @ cscphilcsc.govph @ www.esc.govph



CSC

CIVIL SERVICE COMMISSION
Republic of the thppmes

2500471

QUALIFICATION STANDARDS Number:

Re: Amendment to the Qualification Standards
(QS) for Teacher I-lll, Master Teacher I-IV,
and School Principal I-1V Positions and the
QS for Newly-Created Teacher [V-VIl and
Master Teacher V Positions in the
Department of Education (DepEd)

Promulgated: 28 May 2025

RESOLUTION

The DepEd, through Her Excellency, Vice President (VP) and former Education
Secretary Sara Z. Duterte, requests the Civil Service Commission (CSC) to approve its
proposed amendment to the QS for existing positions and proposed QS for newly-
created positions in the DepEd resulting from the issuance of Executive Order (EO) No.
174, s. 2022 (Establishing the Expanded Career Progression System for Public School

Teachers), as follows:

_ Amendment to the QS for Existing Positons | 86
Teacher | o { 1
Teacher Il ek B
_ Teacher Ili_ SR SR S B B £
MasterTeacher! 18
Master Teacher Il - b1
" Master Teacher Ili S - ! 20
MasterTeachertvv. .~ 2
_School Principalt .19
 School Principal} L2
_School Principatitt A ]
" School Principal IV 2 |
_ QS for Newly-Created Positions o | 86 ,? g z.
Teacherlv. (I LI . B
TeacheV. 115 & =<
' Teacher Vi D 16 1 Yy G
Teachervi 7 N §
MasterTeacherV | 2 | 3E £/
RN 3
In a letter dated 11 April 2023, VP and former Education Secretary Duterte S ¢ £
represented, thus: Sk
]

“In accordance with the Civil Service Commission's (CSC) 2017 Omnibus

Rules on Appointment and Other Human Resource Actions (ORA-OHRA)

and Program to Institutionalize Meritocracy and Excellence in Human y- )
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Teaching and School Administration Positions! page 2 of 47
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Resource Management (PRIME-HRM), the Depariment of Education
(DepEd) has been directed to amend its Agency Merit Selection Plan
(MSP) and align its Recruitment. Selection and Placement (RSP) policies
and processes with the competency-based human resource (HR)
principle. One important aspect of that review and alignment are the
Qualification Standards (QS) for DepEd-unigue positions.

Since 2017, the DepEd, through the Bureau of Human Resource and
Organizational Development - Human Resocurce Development Division
{BHROD-HRDD) and the RSF National Technical Working Group,
undertook the thorough review and revision of its Agency MSP, Hiring and
Promotional Guidelines for teaching, non-teaching, related-teaching, and
school administration positions, and the existing QS for DepEd-unique
positions. The revised policies and standards are products of the series of
consultations among DepEd and CSC officials and technical personnel
and validation with selected members of the Human Resource Merit
Promotion and Selection Board (HRMPSB) in the Ceniral Office (CQ),
Regional Offices (ROs), and Schools Division Offices {(SDOs), as well as
incumbents of specific relevant positions in all governance leveis and key

stakeholders.

For the QS of DepEd-unique positions, it was brought to light in the multiple
consultations the three (3} major issues on the existing minimum QS, as

follows:

1. They are position-based, in which the experience qualifications
for higher positions are based on specific positions internal to
DepEd. This alienates external applicants from higher
positions within the Department, hence not allowing equal

opportunily for all applicants.

2. Some of the QS requirements of DepEd positions do not align
with one another, in which the entry and lower technical
position within the same functional division cannot apply for

supervisory/higher posts in the same division.

3. Some positions have a general QS, but the specific scope of
the position depends on the functional division where it is
based. This creates a problem such that a vast number of
people meet the minimum QS and undergo the assessments,
but because they do not meef the required standard for the
specific functional type, this results in job mismatch.

The review and revision of the QS resolve those identified issues by

carrying out the following:

1. The experience requirements of the QS were redrafted to show
the types of knowledge, skills, and competencies displayed in

previous work necessary tc be able to perform the fasks of the Aot

e
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position being applied for. This opens DepEd-unigue positions
to external applicants and internal applicants of allied job
groups who previously could not apply for these positions.

2. The QS were reviewed with the organizational structure and
the possible career path of personnel. The supervisory and
higher-level lechnical positions were aligned with the enitry
level and lower-level technical position. This will ensure that
the backbone of a career progression exists within the
functional groups.

3. Parenthetical titles were provided to specific QS, breaking
them down into the requirements necessary for the functional
group where the position will be based. This will ensure that
the functional competency requirements are stated, (o
establish a more purposive and streamiined RSP process.

In addition, it may be noticed that the proposed amendment on training
requirement indicates training recency. The recency component in the
proposed QS, particularly for teaching and school administration positions,
is believed to be necessary in view of the constant updating and upgrading
of learning and development (L&D) needs of teachers and school heads
due fo the recent developments in Philippine educational landscape such
as the changes in the K fo 12 curriculum, adoption of alternative learning
delivery modes, and integration of the professional standards for teaching
and school leadership. This calls for a periodic assessment and updating
of professional development offerings for purposes of teacher and school
leader upskilling and reskilling.

Furthermore, the Training component also features the "Completion of
Career Progression Professional Development (CPPD) programs [...]" that
will be provided by NEAP and its partner service providers. A brief write-
up on the CPPD to include its course offerings is attached for your
reference. The Department, through the NEAP, ensures that the provision
of standards-based professional development programs and courses for
teachers and school leaders are updated and relevant such that
interventions systematically contribute to the professional growth and
advancement of DepEd teachers and school leaders. This is to equip them
with the necessary knowledge, skills, and competencies that enable them
to effectively respond to the needs of the 21st century learners and be kept
attuned with the recent developments in the Philippine educational
landscape such as the K to 12 law, Philippine Qualifications Framework,
and ASEAN Integration, among others.

With this, may we submit the proposed Qualification Standards for
the seventy-six (76} DepEd-unique positions for review,
consideration, and approval. Included in this fransmittal are the
proposed QS for the new teacher positions namely Teacher 1V,
Teacher V, Teacher VI, Teacher VI, and Master Teacher V that are

//w

Certified True Copy
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created by virtue of Executive Order (EO) No. 174, Establishing the
Expanded Career Progression System for Public School Teachers.

o

XXX

In support of its request, the DepEd submitted the following documents:

Citizen's Charter Handbook 2020 (1st Edition);

DepEd Order No. 52, s. 2015" which contains the organizational and
functional charts of DepEd Offices per governance level;

Compilation of job summaries of the positions;

Staffing patterns of DepEd Offices per governance level,

Copy of the letter dated 13 August 2018 submitting DepEd's first proposal;
Copy of the Minutes of the Meeting between HRPSO and DepEd held on 22

April 2022; and
7. Matrix of the proposed QS.

P =

S8 uF o

In a letter dated 24 April 2024, the CSC, through the Human Resource Policies
and Standards Office (HRPSO), informed the DepEd of the following observations and

recommendations:

“After a careful evaluation of the proposed QS, may we present the
following comments and suggestions:

1. The proposed education, experience, and training requirements are
now clearer and more specific when compared with the previous
proposal submitted by the DepEd through a letter dated 13 August

2018.

2. The justification for the inclusion of a five (5)-year recency in the
proposed training requirements is acceplable. Considering the current
challenges being faced by the Philippine education system, it is
important to ramp up efforts to promote and continuously upgrade the
practice of the teaching profession. Thus, we recognize that the said
proposed recency, including the compietion of Career Progression
Professional Development (CPPD) Programs, is necessary to help
ensure the continuous professional growth of teachers and elevate

teacher quality in the country.

3. The proposed education requirements for the School Principal 3
positions are not graded, i.e., all positions require "at least 9 units in Y
Management.” This is different from the previous proposal in which the R
following gradation was observed: =

L
School Principal | “x x x at least 9 units in Management” 3

School Principal Il “x x x at least 12 units in Management”
School Principal Il “x x x at least 15 units in Management”

R S— /
l'f

" New Orgamzal:onai Structures of the Central, Regional, and Schools Division Offices of the DepEd

"
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School Principal IV “x x x at least 18 units in Management

Given the expected increase in the duties and responsibilities
attached to the said positions, we suggest that the observed gradation
in the education requirements in the previous proposal be adopted in

the current proposal, to wit:

Positon Education ]
| Schaol Principal | x X x Master's degree in relevant learning area f
L with at Jeast 9 units in Management l
School Principal I x x x Master's degree in relevant leaming area |
. with at least 12 units in Management 5
School Principal Il xx x Master's degree in relevant learning area

E with at least 15 units in Management

"School Principal IV | x x x Master's degree in relevant learning area |
‘ | with at least 18 units in Management |

{ PO

4. The proposed experience requirements for the School Principal Ill and
School Principal 1V positions are the same, i.e., “3 years of teaching
experience on full-time basis and 2 years of experience in school
management and operations.” In the previous proposal, the
experience requirement for School Principal IV was set to "3 years in
teaching and 3 years in School Management and Operations.”

Considering that the School Principal IV is a higher position, we
suggest that the previous proposal be adopted such that the current
version shall read as “3 years of teaching experience on full-time basis
and 3 years of experience in school management and operations.”

As for the eligibility requirement for School Principal positions, may we
be clarified as to whether there is a need to further specify the
appropriate required license, i.e., RA 1080, as amended (Teacher —
Elementary) for Elementary School Principal positions and RA 1080,
as amended (Teacher — Secondary) for High School Principal

positions.

5. The existing QS for the Teacher I-Ill and Master Teacher i-IV positions
are found in the 1995 DepEd QS Manual (for elementary and junior
high schools), CSC Resolution No. 1600538 dated 5 April 2016 (for
Senior High Schools offering the Academic Track, Arts and Design
Track, and/or Sports Track), and CSC Resolution No. 1701192 dated
7 August 2017 (for Senior High Schools offering the Technical-
Vocational-Livelihood Track). The existing QS for the School Principal
-1V positions, on the other hand, are found in CSC Resolution No.

070520 dated 19 March 2007.

Once the proposed amendments to the QS for the said positions are
approved, please be informed that the abovementioned issuances
shall either be superseded or amended accordingly.

) /
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6. We noted that the Special Education Teacher (SPET) positions are not
yet included in the request. However, based on the draft Implementing
Rules and Regulations of Executive Order (EQ} No. 174, s. 2022, the
SPET [ position will be reclassified to Teacher IV.

Considering that SPET | is an entry-level position, we wouid like to
know what the implications of the said reciassification would be on the
recruifment and selection of candidates for the said position and if the
DepEd is contemplating on using a parenthetical title [e.g., Teacher IV
(Special Education Teacher)]?”

in the same letter, the DepEd was advised to submit the electronic copies of the
Implementing Rules and Regulations {IRR) of EO No. 174, s. 2022, Organizational and
Functional Chart of schools where the positions belong; and Plantilla of Positions or
Staffing Pattern showing the newly created positions as approved by the Department of
Budget and Management (DBM).

In a letter dated 30 September 2024, the DepEd, through Secretary Sonny
Angara, informed the CSC that it adopted the suggestions to enhance the education
requirements for School Principal positions taking into consideration the gradation in the
number of units in Management earned over the Master's degree requirement. The CSC
is also apprised of the updates and actions taken by the DepEd based on the
recommendations of the CSC-HRPSO, to wit:

‘Recommendations on the experience requirements were considered
and reflected on the revised malrix of proposed QS (as attached).

On the eligibility requirement, the Department opted to maintain jts
proposal that the eligibility requirement for School Principal
positions be generic as "RA 1080 (Teacher).” This is based on the
principle that there is no distinction between the duties and
responsibilities of School FPrincipals in the Elementary and Secondary
levels. In both levels, School Principals are expected to perform school
leadership and administration functions. Incumbents of the position are
expected to demonstrate the competencies required of a school head,
regardiess of schocel offering and school typology. Nonetheless, with the
implementation of the Expanded Career Progression (ECP) System,
Department Heads in the Secondary shall likewise be designated to
assist the school heads in terms of teaching and learning delivery in the
specific subject areas, particularly in the provision of instructional
supervision and technical assistance to teachers.

Certified

Sections 21 and 25 of the IRR of EQ 174 stipulate the retitling of the SPET
positions to the equivalent position in the ECP System, which shall bear
the parenthelical titles of the said positions. Further, the use of the correct

? Establishing the Expanded Career Progression System for Public Schoo! Teachers. /;/i{ ﬁw =
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nomenclature for the parenthetical title is likewise adopted pursuant to
Section 4(r) of RA 11650 also known as "Instituting a Policy of Inclusion
and Services for Learners with Disabilities in Support of Inclusive
Education Act,” as follows:

Teacher IV {(Special Needs Education Teacher )

Teacher V (Special Needs Education Teacher i)

Teacher VI (Special Needs Education Teacher ill)

Teacher VIl (Special Needs Education Teacher 1V)

Master Teacher ! (Special Needs Education Teacher V) xxx"

s & © & &

In addition, the DepEd submitted the electronic copy of the IRR of EO No. 174,
5. 2022, the revised DepEd School Organizational Structure, and its letter to the DBM
requesting the creation of the position titles of Teacher IV-VIl and Master Teacher V,
updating of the Index of Occupational Services, Occupational Groups, Classes, and
Salary Grades, and retitling of Special Science Teacher and SPET positions.

On 17 December 2024, an online tripartite meeting was held between the
representatives of the CSC, DepEd, and the Professional Regulation Commission
(PRC) to discuss CSC's concerns with the enhanced proposed QS, specifically:

» Forthe Teaching Group in Senior High {School), it is observed that the
education requirement does not include education courses for non-
education baccalaureate degree holders to teach in elementary or
secondary school (Certification in Professional Education [CPE]

programe-);

+ The QS allows non-passers of the Licensure Exam for Teachers (LET)
to be employed under Provisional status and will be given five (5) years
to take and pass the LET. Eligibility is a non-negoliable requirement
for positions involving practice of profession; and

« Clarification on the training requirement for Teacher IV to VIl positions,
which is the inclusion of a Career Progression Professional
Development (CPPD) Program offered by the DepEd's National
Educators' Academy of the Philippines (NEAP).

Upon the recommendation of the PRC, the term Certification in Professional
Education is no longer being used. Instead, the completion of “18 units of professional
education” must be included in the Education requirements for Senior High School
teachers who are not Education majors.

The hiring of provisional teachers, on the other hand, is authorized under RA No.
4670, also known as the "Magna Carta for Public School Teachers”.

The DepEd also emphasized that the CPPD Program offered by the DepEd's

NEAP is already in place. Completion of the program is an altemative o the traditional
/ .
o 0 !!f/‘ —p
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training courses taken by the teachers outside of the DepEd and is also being
recognized by the PRC as a Continuing Professional Development (CPD) course.

Finally, through a letter dated 31 January 2025 signed by Undersecretary
Wilfredo E. Cabral, the DepEd submitted the enhanced proposed QS for the subject
positions. The said proposed QS, however, do nol include the QS for the Special Needs
Education Teacher I-IV positions, which would be submitted by the DepEd in a separate

batch of request for approval of QS.

The DepEd also provided. the CSC with the statement of duties and
responsibilities of the subject positions indicated in the Position Description Form?
certified by the agency HRMO and a copy of the letter of DBM dated 07 February 2025
informing the DepEd of the creation of Teacher IV to Vil and Master Teacher V positions

on 25 February 2025.

An evaluation of the proposed QS for the subject positions shows that these are
compliant with the existing rules and policies on the establishment of QS for positions in

government,

Section 22 (2}, Chapter 5, Title {-A, Book V of EO No. 292, s. 1987
(Administrative Code of 1987) provides:

“(2) The establishment.administration and maintenance of qualification
standards shall be the responsibility of the department or agency. with the
assistance and approval of the Civil Service Commission and in
consultation with the Wage and Position Classification Office.”
{(Underscoring supplied)

Such responsibility is echoed in Paragraph 3, Section 31, Part | (General
Policies), Rule VIlI (Qualification Standards) of the 2017 Omnibus Rules on
Appointments and Other Human Resource Actions,’ as amended, which states:

"Agencies are encouraged to sel specific or higher standards for their
positions including the required competencies. These standards shall be
submitted to the Commission for approval, and once approved, the agency
shall uniformly and consistently adopt these in the selection and
appointment of employees. The approved qualification standards shall be
adopted by the Civil Service Commission in the atlestation of
appointments of the agency concemned.”

WHEREFORE, the CSC RESOLVES to APPROVE the following QS for various
Teaching and School Administration positions in the DepEd: s
),f'?:'//— “’,,_./1;»{
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* CSC Resohution No. 1800692 dated 03 July 2018 and disseminated in Memorandum Circular No. 14, s. 2018, dated 30 August

2018. p
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School Administration Group:
SCHOOL PRINCIPAL POSITIONS

__POSITION ' SG| EDUCATION | EXPERIENCE = TRAINING = ELIGIBILITY |
‘ School Principal | 19 | Master's degree in | 5 years teaching | 32 hours of | RA 1080, as I
| - Education, or experience and | training in any of | amended |
1 Educational 1yearrelevant  oracumulatve | (Teacher) |
: | Management, or experience in - of the following: g
E | Educational any of the - Curriculum, ! f
% { Leadership; or following: Pedagogy, g
| learning area | School |
’ Master's degree in coordination, Management |
| ' relevant leaming | subject area ~and Operations, |
f | area with atleast9 | supervision, | Instructional
: ! units in Management | school : Leadership
; ; management . acquired within
i i and operations,  the last 5 years
' instructional |
j Z supervision i
- School Principal | 20 | Master's degreein | 5 years teaching | 32 hours of RA 1080, as
B l Education, or , experience and  training in any of | amended |
3 : | Educational ' 2years ~oracumulaive | (Teacher) |
Management, or - experiencein | of the following: ,
Educational  school - Curriculum, ;
| . Leadership; or | management | Pedagogy,
{ and operations  School
Master's degree in - Management
relevant leamning - and Operations,
| area with at least 12 - instructionat
units in Management i ' Leadership
| ! - acquired within
e ! | the last 5 years
§ School Principal I 21 | Master's degree in 5 years teaching | 40 hours of RA 1080, as
L f Education, or experience and | fraining in any of | amended
§ Educational 3 years ora cumulative | (Teacher)
! | Management, or experience in of the following:
| | Educational school i Curricuum,
E Leadership; or management Pedagogy,
. | and operations | School
‘ 5 Master's degree in ' Management
| ! refevant leaming and Operations,
' area with at least 15 Instructional
| 5 unils in Management Leadership ]
| I | acquired within |
- i | i the last 5 years
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Commussion Secreteniat and Lisison Oflice
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e o]
POSITION SG | EDUCATION  EXPERIENCE = TRAINING  ELIGBILITY
- School Principal 22 | | Master's degree in ' § years teaching | | 40 hours of | RA 1080, as |
v Educatron or  experience and | training in any of | . amended
| Educatlonal | 4 years | or a cumulative | (Teacher) |
| Management, or E experience in | of the following: §
.| Educational school | Cumiculum, | ‘
’ Leadership; or management | Pedagogy, 5
[ | and operations | School | ;
j .| Masters degreein Management |
; i relevant leaming | and Operations, | 1
; | area with at least 18 |  Instructional
| units in Management | - Leadership g ;
i  acquired within | ;
ST, . 1 _ | thelast5 years |
Teaching Group:
TEACHER: ELEMENTARY AND SECONDARY LEVEL
| POSITION | SG | EDUCATION EXPERIENCE | TRAINING ELIGIBILITY
" Teacher | ' 11 | Bachelor's degree in | 1 ' RA 1080, as
(Elementary) | . Education; or - amended
Bachetor’s degree in f ' (Teacher-
i ' relevant subject or j Elementary/
A  leaming area with at  None required ' None Required  Secondary;
Teacher | least 18 professional | | RA 1080, as
' (Secondary) unifs in Education amended
| (Teacher-
L . . T _ Secondary) |
Teacher Il P12 ﬁ Bachelor's degree in 1year teachmg 8 hours of training | RA 1080, as |
- {(Elementary) ' - Education; or - experience “inanyofora . amended
‘ | Bachelor's degree in | - cumulative of the  (Teacher-
relevant subjector | | foliowing: ' Elementary/
- ' learning area with at | | Curriculum, _Secondary] |
Teacher Il  least 18 professional f Pedagogy. RA 1080, as |
(Secondary) | units in Education - Subject amended |
| 1‘ - Specialization (Teacher- |
| ! acquired within - Secondary) o
T l | thelast5 years S5t
| Teacher i 13 Bachelors degree in | 2 years teaching | 16 hours of 'RA 1080, as ;: S E:
| {Elementary) . Education; or | experience ‘ training inany of  amended f, 5%3
! g Bachelor's degree in - ora cumulative of  (Teacher- ‘é &3 S
| | relevant subjector . the following: Elementary/ &, = %3
P 1 learning area with at | | Curriculum, _Secondary) ﬁ' Sif
Teacher i | | least 18 professional i Pedagogy, RA 1080, as % - fi,
~ (Secondary) i - units in Education ! | Subject amended § &= £
P ! i Specialization | (Teacher- | S gg
| ‘ i acquired within | Secondary) ‘ 2 S
| | | the last 5 years !
PR : -.é » <:
\(‘{Q‘ yd g (L:} y o
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X

X

POSITION ~ SG  EDUCATION

T T

 (Elementary) ' Education; or

' relevant subject or

' leaming area with al
 least 18 professional |

“Teacher V. ' units in Education
(Secondary) ‘

it et st

Teacher V 15

(Elementary) | Educalion; or

 relevant subject or

' leaming area with at
 least 18 professional |

[Teacher V 1 units in Education

| i
E (Secondary) g
!
; i
i I i
! | §
| | ;
| ‘
! i
i ! i
. ! |
| H

{ !
i | i
} !
]

i {
- |
i ¥
{ ] i

¥ ot £ .

i

" EXPERIENCE -

14 Bachelors degree in | 3 years leaching 16 hours of
! - experience
 Bachelor's degree in |

(W

TRAINING

IR A

- RA1080,as
- amended

training in any of

., or a cumulative of
! the following:

. Curriculum,
 Pedagogy,

~ Subject

. Specialization

. acquired within

' the last 5 years;

or

| Completion of
| NEAP-requisile
- professional

| development
 program for

. Career Stage Il
© (Proficient

- Teacher)

i

T e i i

“Bachelor's degree in | 3 years teaching " 24 hours of
I . experience i
- Bachelor's degree in |

. training in any of

' or a cumulative of
 the following:

. Curriculum,

| Pedagogy,

- Subject

| Specialization

| acquired within

|

cor

| . % gz
{ Completonof $Ec
| NEAP-requisite £ Z: i
| professional ¢ BE3
| development 2\ U £
| program for A== E
| Career Stage | 398t
| (Proficient d 22
ITeacher, | 9 EEz
" / g2t

P i,;i:f a5

& -

,/"’

ELIGIBILITY

{Teacher-

- Elementary/
: Secondary) |

' RA 1080, as |
amended
- (Teacher-

- Secondary)

"RA 1080, as |

amended |
{Teacher- |

Elementary/ |
- Secondary)

"RA 1080, as |
~amended |
| (Teacher- !
§ the last 5 years; 9 |

Secondary}

-,
Y

\‘6:’" i
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X

POSITION
Teacher Vi

(Elementary)

Teacher VI
(Secondary)

(Elementary)

' (Secondary)

17

SG

EDUCATION

 Education; or

- Bachelor's degree in |

| EXPERIENCE
716 Bacheiors degree in | 4 years teaching | 24 hoursof
| training in any of
' or a cumulative of

| experience

' relevant subjector | ' the following:

| leaming area with at | - Curriculum,
least 18 professional | | Pedagogy.

| units in Education | ' Subject

| L & ' Specialization,
! ] ' Instructional

| ! - Supervision

; | acquired within
2 ' the last 5 years
| ! i

‘ | Lor

Bachelor's degree in
- Education; or

. Bachelor's degree in
| relevant subject or

' leaming area with at |

| least 18 professional
units in Education

"4 years teaching | 32 hours of
| training in any of
i - or a cumulative of

- Completion of
- NEAP-requisite
| professional

| development

I program for

| Career Stage Il
. (Proficient

| Teacher|

f experience
' the following:

| ' Curriculum,

- Pedagogy.

% ' Subject

[ Specialization,

| Instructional
Supervision
acquired within
{ the last 5 years;
;

Completion of
é NEAP-requisite
i professional
development
program for
Career Stage Il
- (Proficient

TRAINING

/a, 3’3:",.

- ELIGIBILITY

SIS )

- RA 1080, as
- amended |
(Teacher-
Elementary/
- Secondary)

"RA 1080, as |
amended
{Teacher-

- Secondary)

RA 1080, as
amended
(Teacher-
Elementary/ |
Secondary)

“RAT080, a5 |

| amended
(Teacher- |
- Secondary)

ks L,.ru;u.l.fkk:m Copx.
KRISTAL j’(ﬁ§ C. GUMROC

Supervising Humar Resource Specialist
Commiasion S-mrmm_: and Liaison QiTice

1
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7
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Ed

X

POSITION  SG |  EDUCATION

. Master Teacher | = 18 | Master’s degree in

- (Elementary) | Education, or

; : Educational

. Leadership, or

| Educational
Management, or

' relevant subject or
“Master Teacher| | leaming area
(Secondary)
{
i
|
i
Master Teacher = 19 | Master's degree in
-l (Elementary) Education, or
- Educational
| Leadership, or
fesmrini e ————— i Educaﬁonat
Master Teacher | Management, or
I {Secondary) | relevant subject or
- learning area
|
|

| 5 years teaching

. EXPERIENCE |  TRAINING  ELIGIBILITY |
' 5 years teaching = 24 hours of RA 1080, as |
| experience fraining inany of  amended [
| - oracumulalive of (Teacher- |
| | the following: - Elementary/ |
" ' Curriculum, ' Secondary) |
. Pedagogy,

" Subject
 Specialization and
' 8 hours of fraining
i L in Instructional

5  Supervision

. acquired within _
' the fast 5 years; |

' RA 1080, as |
amended

. (Teacher-

: Secondary)

!
|

|
|
i
i

or
|
. Completion of 7 !
. ; NEAP-requisite
- professional
! development ! 1
| program for
g - Career Stage |l
5 | (Highly Proficient
‘e  Teacher) |
24 hours of RA 1080, as
training inany of  amended
or a cumulative of  (Teacher-

| experience and
' 1 year relevant l

| experience in the following: - Elementary/
| instructional  Curriculum, _Secondary) |
| supervision and | Pedagogy, ' RA 1080, as

| technical | Subject - amended
|assistance to | Specialization and | (Teacher-
i teachers 8 hours of training Secondary)
| in Instructional
" | Supervision
 acquired within

| the last 5 years;
i L or |
Completion of 5
NEAP-requisite | 2
' professional ! £
| development Sl
; program for |
e [CareerStagel | |
SN - /
P e // &

eebbgue Copye

¢ Specialis
Ll!i!‘(}n Omcc

KRISTAL JOY C. GUMBOC
Supervising Human Hesaure
mmission Secretariat and
Cleai s daitee st e,

Col
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X

POSITION

e s et b et AR .,..“._.mni, v ————————

|

“Master Teacher ~ 20 | Master's degree in

. Education, or

- Educalional

| Leadership, or

| Educational

| Management, or

' relevant subject or
{ learning area

- il (Elementary)

- Master Teacher |
- Il (Secondary)

21 |
- Education, or

 Educational

Leadership, or

Educational

. Management, or

| relevant subject or

leaming area

Master Teacher
IV {(Elementary)

Master Teacher |
- IV (Secondary)

Master's degree in

|
;
!

[ {Highly Proficient |
\ Teacher) :

'SG | EDUCATION  EXPERENCE | TRANING  ELIGIBILITY

H
1
|
|

i
i

i
= 4

5 years teaching ~ 24 hours of

" RA 1080, as

| experience and  traininginany of  amended

| 2 years relevant | or a cumulative of  (Teacher-
"experiencein | the following:  Elementary/ |
. instructional . Curriculum, - Secondary)
Supervision and  Pedagogy,

 technical | Subject

| assistanceto | Specialization and |

| teachers

!

| experience and
- 3 years relevant
- experience in

. instructional

| supervision and
- technical

| assistance to

| teachers

f
|

' the last 5 years;

' 8 hours of training
in Instructional
| Supervision

" amended
(Teacher-
Secondary)

acquired within

L or

Completion of
NEAP-requisiie
professional
development

 program for

Career Stage |V
(Distinguished

| 5 years teaching |

24 hours of
training in any of  amended
or a cumulative of ' (Teacher-

the following: Elementary/

- Curriculum, Secondary)

- Pedagogy,

' Subject —
Specialization and ' RA 1080, as

! 16 hours of amended
training in  (Teacher-
Instructional - Secondary)
Supervision
acquired within

the last 5 years;

or
o P ’-},}/( L~
J

~ RA1080,as

RA 1080, as

ey

(O of 4 ii:.'m;réi TS m}-’»_'. iy

-

KRISTAL JOY C. GUMRNC

Supervising Human Hasource Specialiss
Commisgion Sevretariat and Lisiann 0Mes
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X

iy

rd

POSITION . 8G I EDUCATION EXPERIENCE = TRAINING  ELIGIBILITY
§ T Completion of '
| | NEAP-requisite |
| professional |
development
program for
; | ; Career Stage IV |
{ (Distinguished |
_ | B | Teacher) :
"Master Teacher | 22  Master'sdegreein | 5 years teaching | 24 hours of | RA 1080, as
V (Elementary) | | Education, or experience and  training inany of  amended
- -l | Educational 4 years relevant = or a cumulative of . (Teacher-
| Leadership, or Cexperiencein | thefollowing:.  Elementary/
- Educational ' instructional Curriculum, - Secondary)
Management, or | supervision and | Pedagogy, |
. relevant subjector technical | Subject
["Master Teacher leaming area assistanceto | Specialization and | RA 1080, as |
V (Secondary) teachers 16 hours of | amended
training in | (Teacher-
Instructional ' Secondary)
; Supervision |
1' acquired within |
; the last § years,
or |
Completion of |
NEAP-requisite |
! professional i
| ! development g
, | program for |
Career Stage IV |
(Distinguished |
t Teacher) %
U=,
O "y
Teaching Group: z Sk
TEACHER: SENIOR HIGH SCHOOL (SHS) S § },?
Track: Academic Track and Core Sublects : Gii
f%;{iw- 3
POSITION | SG EDUCATION  EXPERIENCE | TRAINING | ELIGIBILITY | Q@ £3
Teacher | 11 | Bachelor's degree with ~ None required | None required RA1080,as = = I3
| (Senior High amajor in the relevant - amended o Eig
- | School Teacher | strand/subject plus 18 | | (Teacher- 5 £g
{ - Academic professional units in | | Secondary) for "”g
Education; or . | permanent
(W T
&
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W

“Track and Core
- Subjects)

‘Teacherll |

(Senior High
- School Teacher
I - Academic
Track and Core
Subjects)

' Teacher Il

' (Senior High

' School Teacher
il - Academic

' Track and Core
- Subjects)

X
X

~ POSITION |

g
|

86 |

{ EDUCATION

| any Bachelor's degree
| with at least 15 units of
| specialization in the

' relevant strand/subject |
- plus 18 professional

. units in Education

| Bachelor's degree with

| a major in the relevant

| strand/subject; orany |
- Bachelor's degree with |
 atleast 15 units of ‘
 specialization in the

| relevant strand/subject

i
i
f

_EXPERIENCE _ TRAINING  ELIGIBILITY |

appointments |

" Bachelor's degree with

- amajor in the relevant
. strand/subject plus 18
| professional units in

| Education; or

' any Bachelor's degree
! with at least 6 units

' fowards Master's

. degree in the relevant
! strand/subject plus 18
| units of professional

- units in Education

1 year

| experience in
| teaching or

| industry work
inrelevant

| strand/subject

 Bachelor's degree with |
- a major in the refevant

strand/subject; or any

| Bachelor's degree with
| atleast 6 units towards -

| Master's degree in the

! relevant strand/subject

1
|

Bachelor's degree with
| a major in the relevant
strands/subject plus 18
professional unis in
. Education; or

' any Bachelor's degree
| with at least 12 unils

| towards Masters

|

i
|
s

2years

- experience in
teaching or
industry work
in relevant
strand/subject

| J
{ i
| | i"
| |
None required |
for provisional' |
E and |
| ~contractual
- appointments
| 'must pass the |
LET within 5 |
: | years after the |
f ' date of first
- | hiring
' 8 hours of RA1080,as |
training inany ' amended ;
rofora - (Teacher- |
| cumulative of  Secondary) for |
the following:  permanent
' Curriculum, . appointments
~ Pedagogy,
. Subject
- Specialization
- acquired within
i the last 5 years | ;
| None required
! for provisional’
| and |
contractual |
1 appointments
'must pass the
LET within 5
 years afterthe |
date of first |
hiring 2
_ Q
[16hoursof | RA1080,as &
 traininginany | amended
| ofora | (Teacher-
| cumulative of | Secondary) fos
| the following: | permanent © |
' Cumiculum,  appointments
 Pedagogy, |
| Subject I
i
p = ,{ 'fo; v

l'},I'Il
KRISTAL jh%‘ C. GUMROC

Supervising Fuman

Resource Specialist
4t and Liaison OfTice

B anFélve vl asinn

Commission Sedratas



DepEd Amendment and Proposed QS of Varous

Teaching and School Administration Positions! page 17 of 47

X

% i

POSITION | SG EDUCATION | EXPERIENCE | TRAINING  ELIGIBILITY |
] degree in relevant ' Specialization
| strand/subject plus 18 ' acquired within |
! units of professional ' the last § years |
units in Education i
Bachelor's degree with ; None required |
| a major in the relevant | for provisional' |
strand/subject; or any - and
% Bachelor's degree with | ; ' contractual
! | at least 12 units - appointments
| towards Master's - 'must pass the
| degree in the relevant 1 | LET within §
i strand/subject , | _ years after the
! i ; | ~ date of first
S o ! l hiring
" Teacher IV 14 | Bachelor's degree with | 3 years 16 hoursof  RA 1080, as
' (Senior High | amajor in the relevant | experience in | trainingin any  amended
School Teacher I strands/subject pius 18 | teachingor  ofora (Teacher-
IV-Academic | | professional unitsin | industry work | cumulative of | Secondary) for
i Track and Core f  Education; or in relevant ' the following:  pemmanent
% Subjects) any Bachelor's degree | strand/subject | Curriculum, | appointments
| with at least 18 units | ! Pedagogy,
| towards Master's - Subject
| - degree in relevant . Specialization |
j . strand/subject plus 18  acquired within
1 | units of professional the fast 5 ;
i units in Education | years; ‘
! Bachelor's degree with | | None required
j a major in the relevant | | or : for provisional’
_ strand/subject; or any | ; - and
| , Bachelor's degree with | Completion of  contractual
g | at least 18 units | NEAP- - appointments
towards Master's | requisite 'must pass the
- degree in the relevant ' professional  LET within 5
strand/subject ' development | years affer the
| - program for | dafe of first
* - Career Stage If | hiring L3y
v i B
- (Proficient i > EE
N SR S  Teacher) | g 2.
' Teacher V 15 | Bachelor's degree with | 3 years 24hoursof | RA1080,as |o © 53
| (Senior High a major in the relevant ’ experience in | fraining in any | amended E_’ s ’
| School Teacher strands/subject plus 18 teaching or ofora | (Teacher- %?s $3
| V - Academic professional units in ~  industry work | cumulative of | Secondary) for 5 i
{ Track and Core Education; or . in relevant the following: | permanent 5 = 2
i Subjects) any Bachelor's degree  strand/subject | Curriculum, Eappointmen!s ~ ‘éé 5
g with at least 24 units Pedagogy, ; ¥t
: towards Master's Subject F b
i |degreein relevant | Specialization ]
of N r ) e
Lo e ¢
P ga¥ o
" ,/'/ 4 g
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X

X
POSITION  SG | EDUCATION EXPER!ENCE “ TRAINING E_Llﬁ!%_’]—_[[‘_f
F - strand/subject plus 18 | acquired within 1
| units of professional | ' the last 5 | I
! _ units in Education | years; | ;
?r | Bachelor's degree with - None required |
.| amajor in the relevant or - for provisional' |
i . strand/subject; or any | ' and
t ' Bachelor's degree with | . Completion of  contractual
i ' at least 24 units - NEAP- appointments |
| " towards Master's | requisite . 'must pass the |
 degree in the relevant | professional  LET within 5 |
strand/subject . development  years affer the |
;j ’ program for | date of first _1
| ' Career Stage Il hiring ’
| | - (Proficient |
NP ! TS SNTICASETEE NN & ... I B
~ Teacher VI ' 16 | Bachelor's degree with 4 years 24 hours of RA 1080, as [
(Senior High | | amaijor in the relevant  experience in trammg inany amended 3
- School Teacher |  strands/subject plus 18 teaching or ; ofora {Teacher-
'VI-Academic |  professional units in | industry work | cumulative of  Secondary) for |
- Track and Core [ Educataon or 1 in relevant | the following:  permanent
Subjects} | any Bachelor's degree w strand/subject | Curriculum, appointments
wlth at least 30 units | Pedagogqy,
' towards Master's  Subject
| degree in relevant - Specialization,
strand/subject plus 18 ' Instructional
units of professional | Supervision
|_unils in Education - acquired within el
- Bachelor's degree with  the last 5 years None required
_ - amajor in the relevant f - for provisional’
| strand/subject; or any Lor and ’
| Bachelor's degree with contractual |
f | atieast 30 units - Completionof  appointments |
' towards Master's - NEAP- 'must pass the
. degree in the relevant reqms;te - LET within 5
;  strand/subject | professional ' years after the
| development  date of first x
| ! . program for hiring
- Career Stage |l e
. (Proficient é"
L s b s  Teacher) g
Teacher VI E 17 | Bachelor's degree with 4 years | 32hoursof  RA 1080, as ==
(Senior High a major in the relevant | experience in | training inany | amended -
- School Teacher | strands/subject plus 18 | teaching or | ofora ] ~ (Teacher- =
VIl - Academic | professional units in ~ ~ industry work | cumulative of Secondary) for 5
| Track and Core | Education; or ~in relevant the following: | permanent
 Subjects) % | any Bachelor's degree  strand/subject | | Curriculum, | appointments
S gk | with atleast36units | Pedagogy, ST
4 % ‘;z.‘f;" e
“UQ 4 a‘f/

ey
Py

KRISTAL JOY

esource Specinhist

Commission Servwmsius uu.as .
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K X
" POSITION | SG | EDUCATION | EXPERIENCE  TRAINING
§ - towards Master's ' Subject
| degree inrelevant  Specialization,
| strand/subject plus 18 |  Instructional
umts of professional  Supervision
; | units in Education ' acquired within
- | Bachelors degree with the last 5
amajor in the relevant | | years;
3 | strand/subject; or any
; | Bachelor's degree with Lor
. at least 36 units
towards Master's - Completion of
i - degree in the relevant ] NEAP-
} . strand/subject ' requisite
j } - professional
| | development
| program for
; | Career Stage Il
| | (Proficient
i N L _ . |Teacher)
. Master Teacherl | 18 ’ Master's degree in 5 years | 24 hours of
(Senior High ' relevant strand/subject | experience in | fraining in any
School Master ; ' plus 18 professional teachingor ofora
 Teacher | - = - units in Education - industry work | cumulative of
~ Academic Track | Cinrelevant | the following:
~and Core | . strand/subject | Curriculum,
. Subjects) Master's degree in | Pedagogy,
relevant strand/subject | Subject
5 Specialization
and 8 hours of
j , | training in
5 ' Instructional
| Supervision
; | acquired within
| the last 5
! | years;
or

Completion of
NEAP-
requisite
professional
development
| program for

| Career Stage

L MHighly

.

- (Teacher-

appointments

_ELIGIBILITY |

|
]

i
i
None required ;
for provisionalt }
' and

' contractual i

~ appointments

‘must pass the

LET within 5 |
| years after the
- date of first

hiring

|
RA1080,as |
amended ‘

Secondary) for
permanent

None required |
for provisional’ |
jﬁ and

- contractual

- appointments
« 'must pass the |
| LETwithin5 |
| years afterthe |

| date of first
 hiring

1

i

|

l
| s
:
! -
i g
“3:%

_|

oy

o

—i
ad
L)
“
E
E

2,

upervising Human Resource Speciatist
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¥
A

il

- {Senior High
School Master
Teacher |l -
Academic Track

- and Core

' Subjects)

i

i

| (Senior High

: School Master
Teacher lif -

Master Teacher |

i
i
i
{

"Master Teacher |

s:

|

'
i

Academic Track |

- and Core
Subjects)

i
|
!
i
|
{
i
|
!

i
i
H
!

POSITION | SG | EDUCATION EXPERIENCE  TRAINING  ELIGIBILITY
o i  Proficient
| Master's degreein 5 years 24hoursof  RA1080,as
 relevant strand/subject = experiencein  traininginany | amended
plus 18 professional ' teachingin | ofora ' (Teacher- ;
' units in Education relevant - cumulative of  Secondary) for |
| strand/subject  the following:  permanent
o ) and 1year | Curiculum,  appointments
"Master's degreein  experience in | Pedagogy,
' relevant strand/subject ~ instructional | Subject - None required
supervision | Specialization . for provisional'
; and technical | and 8 hours of = and {
| assistance to | fraining in contractual |
| teachers ' Instructional appointments
= - Supervision  'must pass the
é ~ acquired within ~ LET within 5
| ' the last 5 - years affer the
; | years; ' date of first
: : . hiring
L or :
? |
! Completion of
' NEAP- |
: | requisite
i | professional ;
; ! | development
| | program for
| 5 | Career Stage
; i {Highly
| - Proficient
T _ Teacher) s el
| Master's degreein . 5 years 24 hours of RA 1080 , as
' relevant strand/subject | experience in | training in any = amended
' plus 18 professional ' teachingin | ofora (Teacher-
' units in Education relevant - cumulative of  Secondary) for |
strand/subject  the following: | permanent |
 and2years | Cumculum,  appointmenis
i Master's degree in ~experience in | Pedagogy, - None required
| relevant strand/subject  instructional | Subject - for provisional®
supervision J Specialization  and
and technical | and 8 hours of  contractual
assistance to | training in - appointments
. teachers i Instructional
{ | Supervision | 'must pass the
| acquired within | LET within 5
| the last 5  years after the |
\(& {;/
s AL
& Fi

Certified }‘;uc Copy

Supervising Human Resource Specialis
Lommission Secretarmss snd ! iwine. e

Wi
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3
A

X
POSITION | SG EDUCATION | EXPERIENCE | TRAINING = ELIGIBILITY |
o ! | date of first
! | or hiring
? | Completion of
| NEAP-
; requisite f
professional |
| | development |
| program for |
Career Stage |
[ v ;
f ' (Distinguished
! | Teacher) :
. Master Teacher i 21 | Master's degree in - Syears | 24hoursof | RA 1080, as
v g refevant strand/subject -~ experience in | training in any | amended
' (Senior High | plus 18 professional | teaching in rofora - (Teacher-
School Master units in Education | relevant cumulative of * Secondary) for
| Teacher IV - i | strand/subject | the following:  permanent
' Academic Track | ' and 3 years Curricylum,  _appointments
and Core l Master's degree in experience in | Pedagogy, - None required
Subjects) ; relevant strand/subject ~ instructional Subject - for provisional!
| i supervision | Specialization  and
| E - andtechnical | and 16 hours  contractual
! ! - assistance to | of training in appointments
!i ! ! teachers g Instructional 'must pass the |
| : - Supervision | LET within §
; | acquired within  years after the
|  the last 5 - date of first
fo ' years;  hiring !
[ ’ |
} % | of 5
P | '
= ; % Completion of
L | | NEAP-
| i % | requisite :
| ﬁ E | professional 1 il
| E ; development | CFE
L : program for | = g £
i | j Career Stage S Sl
L W 8 GEE
| (Distinguished i
e I Teachen ;;%2 £
| Master Teacher | 22 | Masler's Degreein | 5 years 24hoursof | RA1080,as 1E T
[V , refevant strand/subject  experience in | training in any | amended SEEE § 3
| (Senior High plus 18 professional | teaching in ofora | (Teacher- 8¢
| School Master units in Education | relevant cumulative of | Secondary)for | ¥ §
' Teacher V - L sirand/subject | the following; | permanent
o / ‘/”'

T
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K e s e

X

_POSTION _ SG | EDUCATION
Academic Track g P S
- and Core | “Master's degree in
| Subjects) i relevant strand/subject
|
|
]
L
a
!
Teaching Group:

TEACHER: SENIOR HIGH SCHOOL (SHS)
Track: Arts and Design Track

POSITION

! i
6
T11 [E

. (Senior High

i | School Teacher | 3
- Arts and Desngn

Track)

EDUCAT!ON

" Bachelor's degree in
a . Music, or Arts, or
| Fine Arts, or Interior
| Design, or
| Architecture, or
| Theatre, or
Performing Arls, or
Media Arts, or
Literature, or Fashion
Design, or
Phaotography, or
other allied courses
plus 18 professional

any Bachelor's
| degreeplus

units in Education: or |

{

i

{rue Copy
KRISTAL JOY C. GUMRNC
Supervising Human Resource Specinlist
Commisgion Searvisriat and Linisan O ifes

Cerited

EXPER!ENCE TRAINING ELIGIBILITY
N and 4 years | Curriculum, appointments
experience in | Pedagogy, None required
instructional | Subject - for provisional'
supervision | Specialization ' and
and technical | and 16 hours ' contractual
- assistance to f of rainingin ~ appoiniments
‘ teachers | instructional - 'must pass the
| Supervision | LET within 5
; acquired within vears after the
| the last 5  dale of first
: years;  hiring
or
‘ 5 i
' Campletion of 5
; | NEAP-
| requisite
,!  professional |
; - development |
: | program for
| Career Stage |
v |
| (Distinguished
| Teachern | :
‘_ EXPERIENCE = TRAINING ELIG!BIL!TY '
None required None requwed RA 1080, as
amended
E | (Teacher-
i Secondary) for
! permanent
| appointments
i
| i
i
o et
¥
o ; J
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¥.
X

SG

. EXPERIENCE

TRAINING ELIGIBILITY

~ POSITION ; i
' DiplomaiCertificate of { |
' Completion in any of ‘
; the relevant fields,
i and 18 professional [
= units in Education O
' ' Bachelor's degree in E None required |
| Music, or Arls, or for provisional® |
' Fine Arts, o Interior and i
 Design, or - contractual |
Architecture or - appointments |
' Theatre, or - 'must pass the j
- Performing Arts, or LET within5 |
. Media Arts, or ‘ - years after the |
. Literature, or Fashion | . date of first
: Design, or i f  hiring
' Photography, or | | 5
' other allied courses; | |
or ’
| any Bachelor's §
| degree plus
| Diploma/Certificate of
. Completion in any of %_
1 . thereleventfields
' Teacher Il | 12 | Bachelor's degree in | 1year relevant 8 hours of 'RA1080,as |
- (Senior High i Music, or Arts, or experience in relevant - amended |
| School Teacher Fine Arts, or Interior | teaching or fraining in  (Teacher- !
I - Arts and Design, or industry work in | Music, or Arts, | Secondary) for |
. Design Track) Architecture, or - any of the or Fine Arts, or | permanent ]
| Theatre, or following fields: | Interior Design, | appointments |
| Performing Arts, or | Music, Ars, Fine | or Archiltecture, | E
Media Arts, or Arts, Interior or Theatre, or ;
Literature, or Fashion | Design, Performing
| Design, or | Architecture, Arts, or Media |
- Photography, or | Theatre, Arts, or !
other allied courses | | Performing Arts, | Literature, or E
plus 18 professional Medla Arts, Fashion 3.
5  units in Education; or | 1 | Literature, Design, or j
| | any Bachelor's Fashion Design, | Photography, i
‘ f degree plus | | Photography, or | or other allied | s
. Diploma/Certificate of | ' other allied fields | courses under 5 -
| - Completion in any of | ' relevant 0
| the relevant fields, | strand/subject k-
f and 18 professional | acqunred within ‘"';’
| units in Education | | the last 5 years | ]

b

KRISTAL JOY C. GUMBNC

%},\“‘ Supervising Human Hesource Specialisi
[

‘emnission Seervinrial and Liaison Office

ClUvii . Pt ' ek s wniy. o
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¥
X

X:

: ; S—
POSITION . SG .  EDUCATION  EXPERIENCE | TRAINING  ELIGIBILITY
.| Bachelor's degree in | | None required
; Music, or Aris, or | ! for provisional®
, Fine Arts, or Interior - and
! Design, or | ' contraciual
j Architecture, or : appointments
Theatre, or 'must pass the
.| Performing Ars, or f LET within 5
f Media Arts, or years after the
| Literature, or Fashion | ' date of first
! Design, or hiring
. Photography, or
: | other allied courses; |
L jor | | |
| any Bachelor's E
| degree plus 1 g
r Diploma/Certificate of | | '
| Completion in any of | g
[ the relevant fields | | :
- Teacher Hi - 13 | Bachelor's degree in | 2 years relevant E 16hoursof  RA1080,as
- {Senior High Music, or Arts, or (experience in | relevant , amended
. School Teacher Fine Arts, or Interior | teaching or ! training in  (Teacher-
1l - Arts and | Design, or | industry workin | Music, or Arts, | Secondary) for
Design Track) ; Architecture, or - any of the . or Fine Arts, or - permanent
| Theatre, or ' foliowing fields: ' Interior Design, - appointments
| ' Performing Ars, or | Music, Arts, Fine | or Architecture, |
| | f Media Arts, or i Arts, Interior or Thealre, or |
‘ | Literature, or Fashion | Design, Performing
| Design, or | Architecture, Arts, or Media
' Photography, or | Theaire, Arts, or
' other allied courses | Performing Arts, | Literature, or |
| ‘ plus 18 professional = Media Arts, Fashion
| unils in Education; or | Literature, . Design, or ‘
| any Bachelor's Fashion Design, | Photography,
! . degree plus | Photography, or | or other allied |
Diploma/Certificate of | other allied fields | courses under

e e S S R

Completion in any of
the relevant fields,
and 18 professional

Bachelor’'s degree in
Music, or Ads, or
Fine Arls, or Interior
Design, or
Architecture, or
Theatre, or
Performing Ars, or

units in Education

S ——

{ relevant

strand/subject

acquired within |

the last 5 years _—
| None required 8
| for provisional' &
| and t
| contractual ¥
' appointments |
i "must pass the
| LET within 5

. /
et glp/f;f

A 4
i

gﬂw Lopy

KRISTAL JOY C. GUMROC

Supenil;ing Hutnan Resource Speciahist
Cnmmuagnn SuerathHit dnd Lidison Office

I 4

\
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X

X

POSITION SG EDUCATION EXPERIENCE | TRAINING ELIGIBILITY
Media Arts, or . years afier the
Literature, or Fashion | dale of first
Design, or ' hiring
Photography. or
other allied courses;
Lor
E any Bachelor's
| degree plus f
Diploma/Cerlificate of |
i Completion in any of
; . the relevant fields o - |
Teacher IV - 14 | Bachelor's degree in : Jyears relevant | 16howrsof  RA 1080, as
. {Senior High ‘ . Music, or Arts, or experience in relevant - amended
| School Teacher % ' Fine Arts, or Interior | teaching or ' training in ' (Teacher-
|IV-Asand | | Design, or industry work in | Music. or Ats, | Secondary) for
. Design Track) | . Architecture, or . any of the or Fine Aris, or ~ permanent
| | Theatre, or | following fields: | Interior Design, | appointments
= Performing Arts, or | Music, Arts, Fine | or Architecture,
‘ ‘ Media Arts, or - Arts, Interior or Theatre, or
i ' Literature, or Fashion | Design, Performing
i Design, or | Architecture, | Arts, or Media
| : . Phatography, o  Theatre, Aris, or
; | other allied courses | Performing Arts, | Literature, or
, plus 18 professional | Media Arts, Fashion
units in Education: or  Literature, Design, or
5 any Bachelor's | Fashion Design, | Photography,
: degree plus | Phatography, or | or other allied
| Diploma/Certificate of | other allied fields | courses under
| Completion in any of | relevant
é the relevant fields, | . strand/subject
é and 18 professional | acquired within |
| units in Education | the last 5 I
3 Bachelor's degree in years; . None required
| i Music, or Arts, or ! for provisional!
' Fine Arts, or Interior or : and
! Design, or | contractual
‘; Architecture, or | Completion of | appointments
| | Theatre, or NEAP- 'must pass the &
i Performing Arts, or requisite | LETwithin 5 ]
3 § Media Arts, or professional | years after the 3
| s Literature, or Fashion development | dale of first gﬁf
% Design, or program for hiring .
j‘ Photography, or Carger Stage |l §
; other allied courses; {Proficient
S SO I | S _ ITeache |
}({i Pt 2 , .{ff’f ?
PN 4 ;oL

-,

Supm'ismg Human Resource Specialist
Commusgion Secretanat and Fiarcon Office

KRISTAL JOY C. GUMRBRIC

isf‘\

adrrian

Eihie ond dapr & maniron
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X

X

POSITION EDUCATION EXPERIENCE : TRAINING | ELIGIBILITY :
i i i |
any Bachelor's | f |
| degree plus |
Diploma/Certificate of |
’ Completion in any of |
the relevant fields | ]
 Teacher V Bachelor's degree in 3 years relevant i 24hoursof  RA1080,as
. (Senior High | Music, or Arts, or expenence in relevant amended
- School Teacher | Fine Arts, or Interior teachmg or ' training in ' (Teacher-
V- Arts and Design, or | industry work in | Music, or Ads,  Secondary) for
- Design Track) i Architeciure, or i any of the ‘ | or Fine Arts, or = permanent
| | Thealre, or | following fieids: | interior Design, = appointments
' Performing Arts, or | Music, Arts, Fine | or Architecture,
| Media Arts, or - Arts, Interior or Theatre, or ‘
' Literature, or Fashion | Design, Performing |
Design, or | Architecture, | Arts, o Media
Photography, or | Theatre, ! Arts, of {
| | other allied courses | Performing Arts, | Literature, of
‘ fessional | Media Art Fashion
| ﬁt:tss‘:g E::ﬁ;fn;air % U?eraiures Design, or
| any Bachelor's | Fashion Design, | Photography,
- degree plus ' Photography, or | or other allied
Diploma/Certificate of | other allied fields | courses under
Completion in any of i ' relevant
the relevant fieids, a strand/subject
and 18 professional | . acquired within
} units in Education the last 5
é Bachelor's degree in years; | None required
i Music, or Ars, or . for provisional’
Fine Arts, or Interior or and |
Design, or . contractua
l Arch%ecture. or Completion of | appointments
| Theatre, or | NEAP- | 'must pass the
Performing Arts, or | requisite LET within 5 |
| Media Arts, of | professional | years affer the |
Literature, or Fashion deveioprr;em date of first i
Design, or program for hiring
' Photography, or Career Stage il §|
g other allied courses; (Proficient | 3
: or Teacher) 3
any Bachelor's ( = 3
: degree plus 3 %3
, Diploma/Certificate of | =
E Completion in any of ' 5!
. the relevant fields J |
G s A

‘.
CHW 3n 2ie 4 AMr i

RISTAL JOV C. GUMBNC

upmigins Human Resource Speciatisi
ommusston Sacretanat and 1isison Oilice

K

(o)
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X

%

EDUCATION

ELIGIBILITY |

M&Q&t&—&w s

KRISTAL JOY C. GINMROC

Supervising Human Resource Specialist

POSITION SG ;_ EXPERIENCE | TRAINING i
; Teacher VI 16 . Bachelor's degree in ; 4years relevant | 24 hours of RA 1080, as
~ {Senior High . | Music, or Arts, o | experience in relevant amended ‘
- School Teacher | Fine Arts, or Interior | teaching or s | training in - (Teacher-
VI - Arts and { Design, of ‘ industry work in Mus:c or Ats,  Secondary) for
' Design Track) | Architecture, of - any of the - or Fine Arts, or  permanent
i " Theatre, or following fields: | Interior Design, = appointments
. Performing Arts, or | Music, Arts, Fine or Architecture,
. Media Arts, or _ Arts, Interior | or Theatre, or
. Literature, or Fashion = Design, | Performing
' Design, or Architecture, | Arts, of Media
| Photography, or Theatre,  Arts, or
. . other allied courses  Performing Arts, | Literature, or
| plus 18 professional | Media Arts, | Fashion
 units in Education; or | Literature, . Design, or
. anyBachelor's ' Fashion Design, | Photography,
| ' degree plus - Photography, or ‘ or other allied
' Diploma/Certificate of | other allied fields | courses under
f Completion in any of ' relevant
the relevant fields, | ' strand/subject
- and 18 professional - acquired within
 units in Education  the last5 B
| Bachelor's degree in ' years; None required
. Music, or As,or | j; for provisional’
 Fine Arts, or Interior | or and
- Design, or |  contractual
. Architecture, or § | ' Completion of | appointments
 Theatre, or ! NEAP- ' Tmust pass the
' Performing Arts, or ' requisite -f LET within 5
| Media Arts, or  professional | years after the
i Literature, or Fashion : development . date of first
| Design, or s program for  hiring
. Photography, or | Career Stage Il
 other allied courses; |  (Proficient
| or any Bachelor's | - Teacher)
| degree plus
 Diploma/Certificate of |
.| Completion in any of |
—_— |therelevantfields . .
- Teacher Vii 17 ‘ Bachelor's degree in 4years relevant | 32 hours of | RA1080,as
_ (Senior High f Music, or Arts, or | experiencein | | relevant - amended
- School Teacher | Fine Arts, or Interior | teaching or ’ training in ' (Teacher-
| VIl - Arts and | Design, or lndustry work in | Music, or Arts, | Secondary) for :
Design Track) | Architecture, or | any of the : or Fine Arts, or | permanenl .
3 | Theatre, or | following fields: . Interior Design, ~ appo;ntments
| | Performing Ars, or | Music, Arts, Fine | or Architec!ure
| Media Arts,or | Arts, Interior _or Theatre, or N

(W

st aitianesere g

Commisaion Seeretariat and Lizison Office

[ = (S R FL i O 1Y S
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X

-

i

TRAINING

&
Pcilt

KRISTAL JOV C,

Supervising H

{ ]
POSI?ION 86 | EDUCATION EXPERIENCE ELIGIBILITY j
S ST S H ik = S |
. Literature, or Fashion | Design, Performing
- Design, or | Architecture, Arts, or Media
| Photography, or | Theatre, Arts, or \;
. other allied courses | Performing Arts, | Literature, or !
' plus 18 professional ~ Media Arts, - Fashion }
 units in Education; or | Literature, ! Design, or
- any Bachelor's ' Fashion Design, | Photography, E
 degree plus Photography, or | or other allied E
- Diploma/Certificate of |  other allied fields | courses under
- Completion inany of | relevant E
- the relevant fields,  strand/subject |
- and 18 professional . acquired within ?
 units in Education  the last 5  piimenissamprrtnt
- Bachelor's degree in | | years; ' None requ:red i
i Music, or Arts, or | ' for provisional' |
Fine Arts, or Interior Lor and i
' Design, or - contractual
- Architecture, or 5 Completionof  appointments [
- Theatre, or | | NEAP- - 'must pass the [
Performing Ars, or | ' requisite LET within 5 |
- Media Arts, or § professional  years affer the |
 Literature, or Fashion |  development  date of first
- Design, or i . program for hiring
. Photography, or | | Career Stage Il
' other allied courses; E | (Proficient
; or i  Teacher)
- any Bachelor's | ?
: ' degree plus
' Diploma/Certificate of |
5 - Completion in any of |
| | therelevantfelds .l
Master Teacher | | 18 | Master's degreein 5 years relevant | 24 hours of ' RA1080,as |
- (Senior High Music, or Arts, or | experience in | relevant . amended |
School Master Fine Arts, or Interior | teaching or | training in (Teacher- ;
" Teacher | - Arts | ; Design, or | industry work in a Music, or Arts, | Secondary) for |
. and Design ; i Architecture, or - any of the . or Fine Arls, or pennanent 3
. Track) Theatre, or ' following fields: | Interior Design, | - appoiniments
Performing Arts, or | Music, Arts, Fine | or Architecture, | E
| Media Arts, or | Arts, Interior | or Theatre, or s
. Literature, or Fashion ' Design, . Performing &
.| Design, or Architecture, | Arts, or Media =
.| Photography, or  Theatre, ' Arts, or o
.| other aliied courses | Performing Arts,  Literature, or
|| plus 18 professional | Media Arts, | Fashion
. | | unitsinEducation | Literature, | Desianor |
I( ﬂ s A r"’é"f
A 7

GIMRADC

uman Resource Specialiss

P

cretariil and Lisicon Ofice

It vive e e,

Commission S¢
Civie
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X X
POSITION  SG |  EDUCATION EXPERIENCE | TRAINING = ELIGIBILITY
: | ;
: | Master's degree in | Fashion Design, : Photography,  None required
f Music, or Arts, or | Photography, or | or other allied  for provisional’
! | Fine Arts, or Interior _ other allied fields | courses under ' and
: g Design, or ; - relevant contractual
Architecture, or | strand/subject | appointments
| ! Theatre, or " and 8 hours of | 'must pass the |
| Performing Arts, or | training in LET within & |
, - Media Arts, or | instructional | years after the
? ' Literature, or Fashion | Supervision | date of first
’  Design, or | acquired within | hiring
{ Photography, or j ' the last 5
| other allied courses ; | years;
‘ | or :
| Completion of |
| NEAP- |
| | requisite
 professional
| development |
| program for ;
- Career Slage |
| 11 {Highty
| Proficient
R . Teacher i
" Master Teacher . 19 | Master's degree in Syearsrelevant | 24 hoursof | RA 1080, as
i | Music, or Arts, or experience in relevant - amended
| (Senior High g Fine Arts, or Inferior | teaching or training in  (Teacher-
i School Master Design, or industry work in | Music, or Arls, | Secondary) for
 Teacher Il - Arts | Architecture, or any of the or Fine Arts, or | permanent
i and Design { Theatre, or following fields: | Interior Design, = appointments
. Track) 1 Performing Ars, or | Music, Arts, Fine | or Architecture, | i
* Media Arts, or Arts, Interior or Theatre, or
; ’ | Literature, or Fashion | Design, Performing :
Design, or Architecture, Arts, or Media | g Iy
Photography, or Theatre, Arts, or | L, 3
; ; other allied courses | Performing Arts, | Literature, or 3 g = g
f plus 18 professional | Media Arts, Fashion (;_," © § .
. |unilsinEducation ! Literature, | Design, or o __Hsgﬁ_fﬁ 23
o Tl B
/ BANSES
CLQ. e ffeg B 223
WL , MY e R
/ /SO ([,_ =
‘ ZEE
g 3 E
r o
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.
X:

POSI'HDN SG . EDUCATION ' EXPERIENCE ~ TRAINING ELIGIBIL!’IY {
e " i ! ! I j
| Master's degreein Fashion Design, | Photography, ~ None required |

| Music, or Arts, or | Photography, or | or other allied  for provisional’ |
| Fine Arts, or Interior ' other allied fields | courses under ~ and

; | Design, or ' and 1 year | relevant ' contractual

} | Architecture, or experience in strand!subject - appointments 3
| Thealre, or instructional and 8 hours of ' 'must pass the |
z Perform;ng Ars,or  supervision and | tralmng in LET within 5 3
| Media Arts, or ' technical Instructional years after the |
' Literature, or Fashion | assistanceto | Supervision date of first |
- Design, or leachers | acquired within  hiring I
' Photography, or | the last 5 |
' other allied courses | | years; ,

| : ! |
1 i i ; or i
i i | .

i

!

' Completion of

. : ("mﬂ{?{ﬂ‘n{{m o

’ | NEAP-
* |  requisite
' |  professional
‘ i development
; . program for
- Career Stage
i " 1ll (Highly
g | Profcsent
Master Teacher | 20 | Master's degreein | 5 years refevant | 24 hoursof  RA1080,as
fil || Music, orArts,or | experiencein | relevant “amended
{Senior High | E Fine Arts, or Interior | teaching or training in ~{Teacher-
. School Master | | Design, or lindustry work in | Music, or Arts, ~ Secondary) for
| Teacher |l - Arls | | Architecture, or | any of the | or Fine Arts, or = permanent _
and Design | | Theatre, or following fields: | Interior Design, appointments |
- Track) f { Performing Arts, or § Music, Arts, Fine | or Architecture,
| Media Arts, or  Arts, Interior or Thealre, or
' Literature, or Fashion | Design, Performing
Design, or  Architecture, | Arts, or Media
| Photography, or | Theatre, - Arts, or
| other allied courses | Performing Arts, | Literature, or
| plus 18 professional  Media Arts, Fashion
| units in Education | Literatwre, | Design.or . |

Vi v
- / i’:f
/

.

KRIFTAL JOY C. GUMSOC

0 % Supervising Human Resource Specialist
! ommussion Secreteniat and Lisison Office
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X e
POSITION  SG  EDUCATION | EXPERIENCE TRAINING ELIGIBILITY
Master's degree in ‘ Fashion Design, ! Photography,  None required
Music, or Arts, or | Photography, or | or other allied | for provisionalt
| Fine Arts, or Interior | other allied courses under | and
Design, or | fields; and 2 relevant - contractual
J | Architecture, or | years strand/subject ~ appointments
} | Thealre, or | experience in and 8 hours of  'must pass the
j Performing Arts, or | instructional | training in LET within 5
Media Arts, or - supervision and | Instructional | years afier the
Literature, or Fashion | technical : Supervision | date of first
.  Design, or ' assistance lo . acquired within : hiring
|| Photography. cr ' teachers the last 5 |
| | other allied courses | years;
3 or
5 |
| Completion of
; NEAP- _
g requisite |
i professional
| i development
program for
? Career Stage
| i v
| (Distinguished |
| i Teacher) '
 Master Teacher 21 | Master's degree in 5yearsrelevant | 24 hoursof | RA 1080, as
s 3 Music, or Arts, or experience in relevant . amended
| (Senior High Fine Arts, or Interior | teaching or training in | (Teacher-
. Schoo! Master | Design, or industry work in | Music, or Aris, l Secondary) for
| Teacher IV - Arts Architecture, or any of the | or Fine Arts, or | permanent
and Design ; Theatre, or following fields: | Interior Design, | appointments
' Track) Performing Arts, or | Music, Arts, Fine | or Architecture. |
! Media Ars, or Arts, Interior or Theatre, or |
i | Literature, or Fashion | Design, Performing ;
} Design, or Architecture, Arts, or Media |
| Photography, of Theatre, | Arts, or
% other allied courses | Performing Arts, | Literature, or |
k pius 18 professional | Media Arts, Fashion |
I units in Education | Literature, | Design,or !
i
G g

KRISTAL JOY C.

SMRDC

Supervising Human Resource Specinhist
Comnussion Sneretariat and Liarson Office
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Forommn

W

#

POSITION  SG EDUCATION . EXPERIENCE ! TRAINING ELIGIBILITY |
3y Master's degree in ' Fashion Design, | Photography, ~ None required
Music, or Arts, or i Photography, or | or other allied  for provisional® |
| Fine Arts, or Interior | other allied fields | courses under ' and
| Design, o and 3 years relevant | contractual
! Architecture, or " experience in strand/subject  appointments
! Theatre, or  instructional | and 16 hours | 'must pass the |
; | Performing Arts, or | supervision and | of training in LET within 5
j Media Arts, or i technical tInstructional | years after the
Literature, or Fashion | assistance fo Supervision | date of first
Design, or ' teachers acquired within | hiring
Photography, or ! the last 5
; | other allied courses | | years;
| | |
| Completion of
. NEAP-
i requisite
professional
development
; | program for
! | Career Stage
: | IV
i (Distinguished -
i , Teacher} :
| Master Teacher 22 | Masters degreein | 5 years relevant | 24 hours of ' RA 1080, as
|V Music, or Arts, or experience in relevant | amended
' {Senior High Fine Arts, or Interior | teaching or training in | {Teacher-
- School Master Design, of industry work in | Music, or Arts, | Secondary) for
 Teacher V- Arts Architecture, or any of the or Fine Arts, or : permanent
. and Design i Theatre, or following fields: | Interior Design, | appointments
| Track) Performing Arts, or | Music, Arts, Fine | or Architecture, |
§ Media Arts, or Arts, Interior or Theatre, o |
; Literature, or Fashion | Design, Performing |
‘ Design, of Architecture, Arts, or Media |
| Photography, or Theatre, Arts, or
i other allied courses | Performing Arts, | Literature, or |
| plus 18 professional | Media Arts, Fashion ’
i units in Education | Literature, i Designor |

KRISTAL JOV C. GIMRAOC

N

Supervising Human Resource Specialist

Commission Secretariat and Liatson Qifice

e

N A

Cink

ik o



DepEd Amendment and Proposed QS of Various
Teaching ane School Administration Posifions! page 31 ofd7

¥
.

~ ELIGIBILITY |

POSITION  SG| EDUCATION  EXPERIENCE | TRAINING
4 . ; - i ! : .
| Master's degree in | Fashion Design, | Photography, - None required
; l j Music, or Arts, or > Photography, or | or other allied ; for provisionat
; Fine Arts, of Interior | other allied fields | courses under | and
i ; Design, or | and 4 years relevant confractual
f Architecture, or ; relevant sfrand/subject | appointments |
7 Theatre, or |experiencein | and 16 hours | 'must pass the 2
| Performing Arts, or | instructional ofrainingin | LET within 5 |
Z ? Media Arts, or | supervision, and | Instructional | years after the
' Literature, or Fashion | technical { Supervision date of first
| Design, of | assistance to | acquired within | hiring
Photography, or ; teachers | the last 5 @
other allied courses | | years; ’
| or 3
? Completion of I
NEAP- |
} requisite i
% professional
development
program for |
| 1 | Career Stage |
P % \Y
| 5 (Distinguished |
L o |Teachen | .
Teaching Group.
TEACHER: SENIOR HIGH SCHOOL (SHS)
Track: Sports Track
. POSITION  SG; EDUCATION EXPERIENCE TRAINING = ELIGIBILITY
. Teacher | 11 | Bachelor's degree | 'RA1080,8s |
' (Senior High with a major in g - amended |
' School Teacher | field(s) under the .  (Teacher-
- Sports Track) | ' Sports Track plus 18 | Secondary) for g
_ ? . professional units in . permanent S
f ‘; Education; or appointments | %
' any Bachelor’s None required | None required | i-},i
f , degree with at least 2
| 15 units of 1_ i
| specialization in the ; 5
| ' relevant field(s)
; 1 . under the Sporis ,
! Track plus 18 S b
\(‘ﬁ' o 1)/;%? {

KRISTAL JOY C. GUMROC

Supervising Human Resource Specialist
Comnussion Secretsrint and Lininan Office
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%

EDUCATION

POSITION SG ~ EXPERIENCE i TRAINING ELIGIBILITY
professional units in | B
Education
Bachelor's degree : - None required
with a major in | * for provisional'
 figld(s) under the ; and
! Sports Track; or contractual
- any Bachelor's i appointmenis
| degree with at least ° 'must pass the
15 units of LET within 5
| specialization in the ' years after the
- relevant field(s) date of first
under the Sporis hiring
| Track |
Teacher Il 12 | Bachelor's degree ' 1year . 8 hours of RA1080,as
i (Senior High with a major in * experience in training in amended
. School Teacher field(s) under the teaching or Curriculum and * (Teacher-
11~ Sports Track) Sports Track plus 18 industry work in | Instruction of  Secondary) for
:‘ . professional units in - the relevant | relevant permanent
Education; or  field{s) under | field(s) under  appointments
any Bachelor's ' Sports Track E Sports Track
degree with at least ' acquired within
15 units of | the last 5 years .
specialization in the ,
relevant field(s) ‘
under the Sports |
'j Track plus 18 |
professional units in
Education ‘
Bachelor's degree ' None required
with a major in - for provisional®
‘ field(s) under the | and
| Sports Track; or : _confractual |
any Bachelor's appointments
degree with at least . "'must pass the
| 15 units of LETwithin5 |
| specialization in the years after the
; ? relevant field(s) date of first
i under the Sports hiring
| Track . —— P
' Teacher lil | 13 | Bachelors degree 2 years 16hoursof | RA 1080, as
- {Senior High i { with a major in experience in training in | amended
- School Teacher % i field(s) under the teaching or Curriculum and | (Teacher- =
11 - Sports Track) | | Sports Track plus 18 industry work in | Instruction of | Secondary)for |
| I 3 professional units in  the relevant relevant - permanent !
0 lEducafiomor figldis) under __ appointments |
M /,f‘"?i’f'/ !

|

KRISTAL JOV C. GIIMRAOC

Supervising Human Resource Speaishat
Comnussivn Secretariat and Liison Office
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X -
 POSITION  SG  EDUCATION  EXPERIENCE | TRAINING  ELIGIBILITY 3
: ; | ,
- | anyBachelor's feld(s) under | Sports Track ™
- degree with at least Sports Track | acquired within |
- 15 units of ‘ , i the last 5 years
f b * specialization in the |
. relevant field(s) l
- ! under the Sports |
' } | Track plus 18 |
| professional units in |
. Educaton S
“Bachelor's degree | None required
with 2 major in for provisional®
field(s) under the : and
Sports Track; or any | . contractual
Bachelor's degree i appointments |
| with atleast 15 units | | imust pass the
of specialization in § - LET within 5
the relevant field(s)  years after the
| under the Sports . | date of first
G Track ‘ hm'ng
. Teacher IV 14 | Bachelor's degree 3 years ‘16 hoursof  RA1080,as
' {Senior High with & major in Cexperiencein | training in ~amended
School Teacher field(s} under the  teaching or | Curriculumand  (Teacher-
IV - Sports ( Sports Track plus 18 | industry work in | Unstructionof  Secondary) for
- Track) , ' professional units in | the relevant | relevant permanent
| | | Education; or | field(s) under field(s) under  appointments
| | any Bachelor's  Sports Track | Sports Track |
; degree with at least - acquired within
: 15 units of  the fast 5 |
specialization in the | years;
relevant field(s) |
, under the Sports i or
; Track plus 18
f ! . professional units in { Completion of |
f ! Education | NEAP- S—
g E Bachelor's degree requisite . None requ:red
| } with a major in professional | for provisional’
| field(s) under the development | and
| % Sports Track; or program for 1 contractual
| ? any Bachelor's Career Stage Il | appointments
’ | degree with at leas! (Proficient ' "must pass the
| | 15 units of Teacher) | LETwilhin5 -
| specialization in the | years after the T
1 relevant field(s) date of first |
g ; under the Sports * hiring ,
W f R sl £ 2
\(*(X - A ]

KRISTAL JOY C. GUMRAC

Supervising Human Resource Specialist
Commission Secretaniat and Lisison Office
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X i
| o
~ POSITION  SG|  EDUCATION EXPERIENCE | TRAINING  ELIGIBILITY E
| ER—— j s RIS Lo ; :
| Teacher V 15 | Bachelor's degree | 3 years "24hoursof | RA 1080, as
(Senior High | with 2 major in | experience in | training in " amended
- School Teacher | | field{s) under the  teaching or | Curriculum and | (Teacher- §
V- Sports Track) ! i Sports Track plus 18  industry work in | Instruction of Secondary) for ;
, ;’  professional units in  the relevant | relevant permanent
| Education; or  field(s) under ; field(s} under - appointments |
! ' any Bachelor's Sports Track | Sports Track | ‘
| ' degree with atleast  acquired within -
| | 15 units of  the last 5 |
| specialization in the  years;
i relevant field(s)
under the Sports {or
§ Track plus 18 5
 professional units in | Completion of |
. Education | NEAP- :
; | Bachelor's degree ' requisite | None required |
: l with a major in | professional | for provisional'
; | field(s) under the | development | and
; Sports Track; or program for ' contractual
: | any Bachelor's Career Stage Il | appointments
- | degree with at least (Proficient 'must pass the
{15 units of Teacher} - LET within 5
; - | specialization in the  years affer the
| | relevant field(s} 3 - date of first
? | under the Sports . hiring
L _| Track 5 . S
Teacher VI ' 16 | Bachelor's degree | 4 years 24hoursof | RA 1080, as
~ {Senior High | - with @ major in experiencein ! training in - amended
 School Teacher | - field(s) under the teaching or | Curriculum and | (Teacher-
| VI - Sports | - Sports Track plus 18 ' industry work in | Instruction of | Secondary) for
Track) ‘ | professional units in | the relevant i refevant . permanent

Education; or

any Bachelor's
degree with at least
15 units of
specialization in the
relevant field(s)

! under the Sports
Track plus 18
professional units in
Education

| field(s) under
Sports Track
|

Bachelor's degree
with a major in
field(s} under the
Sports Track; or

| field(s) under ' appointments
| Sports Track
| acquired within
the last 5
| years;
.
|
| Completion of
| NEAP-

requisite
i professional
| development | and
program for | contractual

. None required
; for provisional®

{oerthae

| Career Stage I! _appointments

'
o (': g

F y P
& / ',

g’[ rue Copy

KRI®TAL JOY C. GIMROC

Supervising Human Resource Specialist
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Y
A

A

POSITION  SG i EDUCATION EXPERIENCE | TRAINING | ELIGIBILITY ,
i i i {
| any Bachelor's  (Proficient | ‘must pass the |
‘ degree with at least | Teacher) LET within 5
T 15 units of T ' years after the
: specialization in the date offirst
relevant field(s) - hiring
under the Sports | f
Track i -
Teacher Vii - 17 | Bachelors degree 4 years 32hoursof  RA1080,as
- {Senior High { with a major in expenence in training in - amended
| School Teacher § field(s) under the teaching or { Curriculum and | {Teacher-
| Vii - Sports | Sports Track plus 18 | indusiry workin | Instructionof = Secondary) for |
Trackj professional units in | the relevant ' relevant | permanent |
( Education; or ' field(s) under | field(s) under | appointments
1 any Bachelor's | Sports Track | Sports Track |
* degree with at least | acquired within
i 15 units of - , ‘ the last 5 |
specialization in the ! years; {
| relevant field(s) | ; |
| under the Sports | or % ’
; | Track plus 18 “
; | professional units in i Completion of
% ' Education NEAP- .
| Bachelor's degree | requisite - None required
| with a major in professional for provisional®
. fiefd(s) under the development  and
- Sports Track; or program for . contractual
L any Bachelor's Career Stage Il | appointments
! degree with at least . {Proficient 'must pass the |
15 units of i Teacher) LET within5 |
 specialization in the years after the |
relevant field(s) | date of first |
under the Sports - hiring
; Track % i
Master Teacher | ' 18 | Master's degree in 5 years 24 hours of 'RA 1080, as
 (Senior High - relevant field(s) | experience in training in | amended
- School Master | under Sports Track | teaching or Curriculum and | (Teacher-
Teacher | - i plus 18 professional ' industry work in | Instruction of = Secondary) for |
Sports Track) units in Education | the relevant relevant " permanent
: field(s) under | field(sj under  appointments
‘; _ Sports Track - Sports Track
; 3 Master's degree in and 8 hours of | None required |
‘ % ! relevant field(s) ! training in . for provisionaf®
l under the Sports Instructional | and
! | Track Supervision | contractual
- ! acquired within | appointments
‘o T thelast5 | 'must pass the |
\({ﬁ fw"?%’«”/ ;/»

CertificdsTrue Copy
4
KRISTAL JOY C. GUMRNC

Supervising Human Resource Speciulist
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KRISTAL JOY C.

5
Ca

i i i i
POSITION  SG,  EDUCATION  EXPERIENCE = TRAINING  ELIGIBILITY
3 i ! £
i i | years; | LET within 5
' | years afier the
| , or date of first
! - hiring
Completion of |
. NEAP- 3%
| requisite
, | professional
| development
| | program for
“ | Career Stage
i it (Highty
E Proficient
L. SW . Teacher) b
Master Teacher = 19 | Master's degree in ' 5years 24hoursof | RA1080,as |
a j relevant field(s) " experience in | training in | amended
' {Senior High | under Sports Track  teachinginthe | Curriculum and | (Teacher-
' School Master . plus 18 professional  relevant field(s) | Instruction of = Secondaryj for
. Teacher |l - | units in Education ' under Sports relevant - permanent
- Sports Track) . Track and 1 year | field{s) under _appoiniments
Master's degree in | experiencein | Sports Track | None required
 relevant field(s) - instructional | and 8 hours of f for provisional®
- under the Sports ' supervision and | fraining in “and
Track  lechnical Instructional contractual i
! - assistance to Supervision  appointments |
L  teachers acquired within | 'must pass the
;‘ | the last | LET within 5
| years; . years after the
| ; date of first
: 5 L or hiring
Completion of
NEAP-
? ; | | requisite
; | professional
! ~ | development |
i ? i program for |
‘ Career Stage |
. |l (Highly
! : i Proficient
- Master Teacher | 20 | Master's degreein = 5 years 24 howrsof RA1080.as -
; i i relevant field(s} “experience in training in . amended
| {Senior High ! under Sports Track | teachinginthe | Curriculum and = {Teacher- i
School Master plus 18 professional  relevant field(s) | Instruction of 1 Secondary) for i
L units in Education  : under Sports relevant | permanent .

“@("\

w )

pecialist
2on Offee
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upervising Human Resource S
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Koo e x
; i
POSITION  SG ; EDUCATION EXPERIENCE i TRAINING  ELIGIBILITY g
+ Teacher Il - ! ' Track and 2 field(s) under | appointments
' Sports Track) years experience | Sports Track |
! ininstructional | and 8 hours of
E - supervision and | training in |
; : | ‘ ional - -
|  Master's degree in ?gg;ii "~ ' g‘:;tﬁ;’;i None rgqpared‘
| relevant feld(s)  teachers acquired within | for provisional
. under the Sports | the last & - and
Track ) - contractual
| years; 1 :
| e appointments
: t ot " 'must pass the
| - LET within 5
Completion of years after the
NEAP- - z?ri_z of first
requisite ' g
professional
_ ; development
| ! program for
| ‘g | - Career Stage
' P f v ;
I | (Distinguished
U S A | Teacher)
| Master Teacher 21 | Master's degreein 5 years ; 24 hoursof | RA1080,as
v | relevant field(s) “experience in | training in - amended 1
- {Senior High : under Sports Track  + teachinginthe | Cumiculum and  (Teacher-
l School Master plus 18 professional  relevant field(s) | Instructionof  Secondary) for
{ Teacher IV - ;, units in Education  under Sports relevant - permanent
Sports Track) o - Track and 3 field(s) under _appointments |
E | Master's degree i years experience | Sports Track | None required !
f ‘ relevant field(s) | in instructional and 16 hours . for provisional’
i under the Sports i supervision and | of trainingin | and
j{ Track  technical Instructional | confractual
! ‘ . assistance to Supervision | appointments
| teachers acquired within | 'must pass the
i : the last 5 | LET within 5
! | years; | years after the
% ? | date of first
; or i hiring
i 1
; Completion of |
[ | NEAP-
| | requisite f
| | professional | 1
| i development
! program for |
SN N A |Careerstage |
W o~
- L7

Y C. GUMRBROC

rue Copy
Supervising Human Resource Spevialist
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"?‘"ﬁA‘“fasa",as

ELIGBILITY |

R TIO.

%
|

T

- amended E
' (Teacher- <E
- Secondary) for |
permanent |

appoiniments
" None requnred |
for provisional' |

X
POSITION  SG  EDUCATION EXPERIENCE TRAINING
i i v
i { - (Distinguished
E | - Teacher)
“Master Teacher 22 | Master's degree in 5 years ‘; 24 hours of
v | relevant field(s) experience in | fraining in
' (Senior High ' under Sporls Track  teachinginthe | Curriculum and
- School Master plus 18 professional  relevant field(s) | Instruction of
TeacherV - umls in Education | under Sports relevant
Sports Track] - Track and 4 | field(s) under
| : . _ years experience = Sports Track
: | Master's degree in ' ininstructional and 16 hours
; relevant field(s) supervision and | of training in
! under the Sports . technical Instructional
| Track . assistance to Supervision
; | ! teachers acquired within
F ' the last 5
P years:
j 3 or
L Completion of
| NEAP-
| | requisite
professional
- development
i program for
Career Stage
Y
i (Distinguished
R R i Teacher |
Teaching Group:
TEACHER: SENIOR HIGH SCHOOL (SHS)
Track: Technical Vocational (TVL) Track
L POSTHOQI SG 1 EDUCAT!ON d EXPERIENCE -i TRAIN&NG
Teacher | P11 Bachelors degree None requlred Natnonal
" {Senior High i | relevant to the area | Certificate
' School Teacher| | | of specialization plus | | (NC) ltin
- Technical ' | 18 professional units | relevant
| Vocational Track || in Education; or ‘ | technical-
L (TVL)) .| anyBachelor's | vocational

§ | degree and

| | . pompletion of E

FEecbebriot §

| course(s) in

~and i
contractual |
. appointments
. "must pass the |
LET within 5 |
 years after the :
- date of first |
 hiring ;
,f
1
!
Qzé
., E§%
8 E&<i
CEUGBLTY O O s
"RA1080,as £ Y1
- amended s £ 5
. (Teacher- s
- Secondary) for | ;g"é’
Cpemanent ¥ £ F§
 appointments | E 2¢
]
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X ¥
POSITION  SG |  EDUCATION | EXPERIENCE | TRAINING | ELIGIBILITY
' technical-vocational | | the area of |
| course(s) in the area | | specialization !
. of specialization plus { %
| 18 professional units !
| in Education i ; |
| Bachelor's degree % - None required
| relevantto the area | | . for provisional |
| of specialization; or | | - and %
" any Bachelor's | ! contractual |
: ' degree plus | ~ appointments
' | completion of ‘ | 'must pass the
; | lechnical-vocational | ; . LET within 5
. | course(s) in the area | | years afterthe |
. of specialization i ’ ' date of first |
" Teacher Il - 12 | Bachelor's degree 1 year | National - RA 1080, as
- {Senior High ,‘ | refevant to the area | experience in | Certificate - amended
- School Teacher | ' of specialization plus | teaching or - (NC) i and (Teacher-
Il - Technical 1’ 18 professional units | industry | Trainer's - Secondary) for
. Vocational Track ’ in Education; or | experience in . Methodology i permanent
(TVL)) | anyBachelor's | relevant Certificate | appointments
| degree and ' strandfarea of | (TMC)1in |
i ' completion of | specialization relevant |
| | technical-vocational | technical- |
| | course(s) in the area | | vocational *
.| of specialization plus | | course(s) in
|| 18 professional units | i the area of
‘ in Education | | specialization |
. | Bachelor's degree 5 - None required
| Irelevant to the area }  for provisional®
of specialization; or | | ~and
any Bachelor's 5 ' conlractual
degree plus ! appointments
. completion of g | 'must pass the
| technical-vocational | LET within 5
| course{s) in the area | - years after the
] ‘ of specialization }  dale of first
A A \ i hig
- Teacher Ili | 13 | Bachelor's degree | 2 years National . RA 1080, as
- {Senior High relevant fo the area | experience in Certificate | amended
- School Teacher of specialization plus | teaching or i {(NCj i and | (Teacher- |
i Il - Technical | 18 professional units | industry Trainer's | Secondary) for |
| Vocational Track | in Education; or | experience in Methodology { permanent |
[ {TVL)) any Bachelor's | relevant Cerlificate - appointments
' degree and | strandfareaof | (TMC)lin E
completion of . specialization relevant i
technical-vocational | ltechmicak .
e .A}i

W
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O3:2

§ = 2 c
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£

Uertiedgelrue Copy

POSITION  SG EDUCATION  EXPERIENCE TRAINING ELIGIBILITY |
| course(s) inthe area | vocational ;
| of speciaiization plus course(s) in g
3 18 professional units the area of ‘
i in Education specialization 1
5 | Bachelor's degree - None required |
relevant to the area | ! for provisional' |
of specialization; or | " and
; any Bachelor's - contractual |
| degree plus appoinfments |
| completion of - 'must pass the
! technical-vocational | LET within 5
course(s) in the area - years after the
of specialization date of first
_ _hiring
- Teacher IV 14 | Bachelor's degree 3 years National ¢ RA 1080, as
| (Senior High ‘ relevantto the area | experience in Certificate - amended
| School Teacher i of specialization plus | teaching or (NC) 1l and . {Teacher-
"IV - Technical 18 professional units | industry Trainer's - Secondary) for
. Vocational Track | in Education; or experience in | Methodology . permanent
(TVL)) | any Bachelor's | relevant Certificate . appointments
i degree and . strand/area of {(TMC) lin |
g completion of : specialization | relevant
' | technical-vocational | ! technical-
| course(s) in the area | vocational
of specialization plus | course(s) in
18 professional units ; the area of
__in Education specialization; |
. Bachelor's degree | - None required
relevant fo the area | or . for provisional'
of specialization; or | “and
; | any Bachelor's ! Completion of  contractual
; - degree plus f NEAP- appointments |
; - completion of E ! requisite - 'must pass the |
5 technical-vocational | | professional | LET within 5 i
; course(s) in the area | development  years after the |
, of specialization program for  dale of first
! } ; Career Stage il hiring
' {Proficient :
, Teacher) ‘
' Teacher V ' 15 | Bachelor's degree | 3yearsand6 | National | RA 1080, as
! (Senior High i relevant to the area | months Certificate | amended
- School Teacher | | of specialization plus | experience in {NC) ll and | {Teacher-
. V- Technical f | 18 professional units | teaching or Trainer's ; Secondary) for
 Vocational Track | ; in Education; or | industry Methodology | permanent
| (TVL)) . any Bachelor's | experience in Ceriificate . appointments
| degree and relevant 5 {TMC) lin
) | completion of _relevant
W o~
o y LJ

BN KRISTAL JOY C. GIMBOC

Supervising Human Resource Spacialist
Commussion Secretaniat and Lagison GiTice
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¥
A A

Ceriitied

POSITION SG | EDUCATION ' EXPERIENCE | TRAINING = ELIGIBILITY ;
. |technical-vocational | strand/area of | technical- |
. course(s) in the area | specialization vocational
] ' of specialization plus | course(s) in
18 professional units theareaof
| linEducaion | specialization; |
| Bachelor's degree ( - None required
, 1} relevant to the area Cor for provisional'
; ! of specialization; or ' , and
| - any Bachelor's | Completion of | contraciual
‘ - degree plus ‘ NEAP- - appointments
| completion of requisite ' 'must pass the
i technical-vocational | professional  LET within 5
i a course(s) in the area | development  years afferthe |
| of specialization 3 | program for | date of first
P | Career Stage |l | hiring
E (Proficient
{ e Teacher)
| Teacher V1 16 | Bachelor's degree 4 years ' National - RA 1080, 2s
I (Senior High 5 relevant to the area | experience in | Certificate - amended
School Teacher ! - of specialization plus | teaching or (NC)lland | (Teacher-
VI-Technical | . 18 professional units | industry | Trainer's - Secondary) for
' Vocational Track | in Education; or Cexperience in - | Methodology  permanent
- (TVL)) any Bachelor's | relevant Certificate - appointments
; .| degree and  strand/area of | (TMC} lin
; ' completion of  specialization | relevant ’
technical-vocational | technical- §
course(s) inthe area | vocational |
! of specialization plus course(s} in
! 18 professional units | | the area of
| in Education | | specialization; |
| Bachelor's degree | 5 - None required
relevant to the area | L or i for provisional!
- of specialization; or % and
g | any Bachelor's _ : Completion of  contractual
- degree plus ; | NEAP- - appointments
| completion of | i requisite ~ 'must pass the
| | technical-vocational | ' professional  LET within 5
“ course(s) in the area | development | years after the
of specialization program for  : date of first
| Career Stage !t hiring
| i (Proficient
S v ... | Teacher) ' i
- Teacher Vil 17 | Bachelor's degree | 4yearsand 6 | National | RA 1080 , as
| (Senior High relevant to the area i months Certificate | amended
' School Teacher | of specialization plus | experience in {NC) l and - (Teacher-
- Vil - Technical 18 professional units | teaching or Trainer's | Secondary) for
] o in Education; or ! industry Methodology |

e A
; /”H,/ s.{.'..f{n? ¥
bl
&

i

.fruc Copy
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Supervising Human Resource Specishint
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X

~ POSITION  SG EDUCATION EXPERIENCE TRAINING ELIGIBILITY |
' Vocational Track any Bachelor's | experience in Certificate - permanent
H(TVL)) ' degree and | relevant [ (TMC) tin - appointments |
- ' completion of strand/area of | relevant |
technical-vocational | specializalion § technical-
| | course(s) in the area | vocational |
f |  of specialization plus | | course(s) in |
: : 18 professional units |  the area of
! in Education | | specialization; |
3 Bachelor's degree | j None required |
| relevant tothe area L or  for provisional!
- of specialization; or | and
 any Bachelor's ; | Completion of ' contractual
degree plus ; | NEAP- - appointments
completion of f | requisite | 'must pass the
technical-vocational | | professional | LET within 5
| course(s) in the area | development | years affer the
of specialization program for . date of first
! Career Stage Il hiring
| {Proficient
} .‘ Teacher) |
- Master Teacher | | 18 | Master's degreein | 5 years | National ' RA 1080, as
- {Senior High | relevant field(s) i experience in | Certificate - amended
- School Master under the strand/area | teaching or i {NC) 1l and - (Teacher-
- Teacher | - of specialization plus | industry Trainer's - Secondary) for
' Technical _ 18 professional units | experience in Methodology permanent
' Vocational Track in Education relevant | Certificate | appointments
(TVL)) o strandlareacf | (TMC}lin S mm—
1 Master's degree in specialization relevant None required
‘5 5 relevant field(s) technical- | for provisional'
g j under the strand/area vocational and
; E of specialization course(s) in contractual
| f the area of appointments
i specialization; i Tmust pass the
! | LET within 5
E or ! years after the
| . date of first U=
| Completion of | hiring £z
| NEAP- 2 28
’ requisite | Gl =8
| professional g 8
development | g
program for 3 'S¢
; Career Stage | € 2%
! i1l (Highty ! o I
| Proficient § & 2
] - Teacher) iF e
T4 o - ,lf/
(d oy
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X

POSITION ' SG EDUCATION  EXPERIENCE = TRAINING ELIGIBILITY |
Master Teacher 19 | Master's degreein | 5 years - National ' RA 1080 ,as
Rl | relevant field(s) . experiencein | Certificate - amended E
" (Senior High | under the strand/area | teaching or - {NC) Il and . {Teacher- |
School Master | of specialization plus | industry ! Trainer's - Secondary) for l
. Teacher Il - 18 professional units | experience in E Methodology | permanent l.
- Technical in Education ! relevant | Certificate | appointments |
Vocational Track | strand/area of | (TMC) I in '
(TVL)  Master's degreein | specialization; | relevant - None required
| f relevant field(s) ! and 1year | technical-  for provisional’
: ; under the strand/area | experencein | vocational ' and
| { | of specialization ¢ instructional | course(s)in | contractual
'5 | | supervision and | the area of ~ appointments
' % technical - specialization; | ‘must pass the
| assistanceto | LET within 5
i i teachers Lor . years after the
| i ' | date of first
; Completion of | hiring
_ NEAP- -‘
' ; requisite
_ professional
P development
program for |
| Career Stage
' - 1 {Highly
| Proficient
| - | Teacher) |
Master Teacher ~ 20 | Master's degree in 5 years . National | RA1080, as
a relevant field(s) experience in | Cerlificate - amended
| {Senior High under the strand/area | teaching or { (NC) Hl and - (Teacher-
School Master ' of specialization plus | industry { Trainer's - Secondary) for
. Teacher il - | 18 professional units | experience in Methodology j permanent |
~ Technical ' in Education relevant Certificate | appointments |
| Vocational Track Master's degree in strand/area of (TMC) lin . None required
{ (TVL) relevant field(s) specialization relevant  for provisional" |
| under the strand/area | and 2 years technical- . and
| of specialization experience in vocational ! contractual U
| i i instructional course(s) in appoiniments g
i ; supervision and | the area of ‘must pass the & £
| lechnical specialization;  LETwithin5 {
| assistance fo years afterthe 3 O
! teachers or dateof fist  [aeniz
| | hiring e
Completion of | < 7
1 NEAP- : b
| % requisite &};
: i . professional |
L | - N | development | e
¢ /
o o
/g :

Y
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% %
___ POSITION ' §G ﬁ EDUCATION | EXPERIENCE . TRAINING | ELIGIBILITY
N o [ program for
i A . Career Stage | ’
g v
| | (Distinguished
| | Teacher) {
; % | 3
Master Teacher | 21 : Master's degree in | 5 years Nanona! 'RA1080,as |
_ LV : i relevant field(s) | experience in ' Certificate - amended
{Senior High | under the strand/area | | teaching or (NCylland  (Teacher-
- School Master | of specialization plus | industry " Trainer's . Secondary) for
- Teacher iV - . 18 professional units ; experience in Meihodotogy permanent
. Technical ‘ | in Education . i relevant ' Certificate | appointments
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The CSC RESOLVES FURTHER that the abovementioned QS shall be the
bases of the CSC in aftesting appointments and in evaluating other human resource
actions for the subject position in the DepEd.

Copies of this Resoluhon shall be disseminated to the CSC Regional and Field

Offices concerned.

Cha:rperson

Quezon City.

/

e i F
/ i
et ' Digitally shqned byFangulayan
jomadong ;} / L Memneads Clane
i ( / Drate 2025 0518 20504 1 L0
sy

ATTY/ RYAN ALVIN RSACOSTA ATTY. LUIS MEINRADO C. PANGULAYAN, CESOI

Commissioner -ommissioner
Attested By:

&
Digitably signed by Limare- O
- Delmoro Katherine Cuevas -4

\ d Date: 2025.05.29 08:55:15

d +08'00 LE’P‘\;_ 0

KATHERINE LIMARE-DELMORO 2
Director IV £
W

Commission Secretariat and Liaison Office

4
HRPSO/AQS SIS GAMMFGRGA
Reso - DepEd Ungus Positions

KRISTAL JOY C. GUMRNC

Supervising Human Resource Specialist
Comaussion Secretanat and Lisison Office

PR RFIINE Sl saoan



